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W H AT  I S  T H E  H E A LT H C A R E  C A R E E R  
PA R T N E R S H I P  ( H C P ) ?

RECRUIT
A WORKFORCE THAT 

REFLECTS THE COMMUNITY 
SERVED

TRAIN
COMPETENT, WELL-PREPARED 

PROFESSIONALS TO MEET 
THE DEMAND

RETAIN
GRADUATES TO LIVE AND 

WORK IN OUR COMMUNITY



   



H OW  W E  G O T  H E R E   H OW  C A N  W E ?

effectively lead Talent Pipeline Management and SEAHEC NC 
Health Talent Alliance meetings with employers to address the 
challenging nursing shortage?

retain more nursing graduates in the area? 

support nursing students to ensure 
they graduate successfully? 

prepare high school graduates for 
careers in healthcare sciences?



PA R T N E R I N G  T O  R E C R U I T  

PATHWAY 
PROGRAMS

NHCS STAFF AND 
STUDENT EVENTS

TARGETED 
RECRUITMENT

HOLISTIC 
ADMISSIONS



PA R T N E R I N G  T O  
T R A I N










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PA R T N E R I N G  T O  
R E TA I N








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