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— Meeting of the Board of Trustees
[JNCW BOARD Of TRUSTEES Audit, Risk, and Compliance Committee

October 24, 2024

AGENDA ITEM
Approval of Minutes from August 1, 2024

Situation:
Approval of the minutes from the August 1, 2024 committee meeting.

Background:
N/A

Assessment:
N/A

Action:
This item requires a vote by the committee.

Supporting Documentation:
Draft Audit, Risk and Compliance Committee Minutes from the August 1, 2024 Meeting



DRAFT
Minutes of the Audit, Risk and Compliance Committee
Board of Trustees
The University of North Carolina Wilmington
August 1, 2024, 10:00 a.m.

The Audit, Risk and Compliance Committee held its regular quarterly meeting on
August 1, 2024. Chair Sayed called the meeting to order and read the required ethics
statement. No conflicts were identified. All committee members were in attendance, as well
as the Board Chairman Mr. Fisher and other Trustees.

The meeting began with review and approval of minutes from the meeting of April 25,
2024.

Chief Audit Officer Kelly Mintern provided an overview of the work completed by the
Office of Internal Audit for the quarter ending June 30, 2024. This work included two
completed engagements, including the enterprise risk management (ERM) maturity
assessment review and the campus safety review. Work during the quarter also included the
FY25 risk assessment, where the audit plan for FY25 was developed. At the end of the quarter
there were three pending engagements, including an audit of IT change management, a
disability resource center review, and a fundraising investigation. Kelly also briefed the
committee on the status of audit findings and the required annual internal audit self-
assessment and maturity model and provided an update on the status of the fiscal year 2024
audit plan. Staffing updates and achievements were also shared.

Ms. Mintern also presented the Office of Internal Audit’s annual audit plan, or work
plan. She explained the process used to develop the audit plan, the items included on the plan,
and factors that may impact the plan. After the overview and presentation of the plan, the
committee approved the audit plan for FY25.

The next presenter was Ms. Kristy Burnette who provided an enterprise risk
management (ERM) update. She began by providing an overview of the recent ERM maturity
assessment review performed by the Office of Internal Audit. She then shared an update on
ERM’s risk identification process and discussed the top identified risks in the prevailing and
active risk categories. For the prevailing categorical risks, which include enrollment
management, mental health, and revenue/funding sufficiency, she referred to information
provided in the presentation of continued internal and external monitoring activities. For each
of the top active risk categories, which include cyber/data security, human capital, and safety
and security, she provided background of the risk and potential impacts.

The last presenter was Ms. Lori Preiss who presented UNCW’s EEO/AA plan and the
Employment of Related Persons report. The EEO/AA plan report involves the annual
evaluation of the representation of women, minorities, individuals with disabilities, and
protected veterans among UNCW’s permanent workforce. For this last reporting period, of
the total employee count, 58.47% were women, 22.46% were minorities, 4.20% were
individuals with disabilities, and 4.20% were protected veterans.

There being no further business, the meeting was duly adjourned.



— Meeting of the Board of Trustees
[JNCW BOARD Of TRUSTEES Audit, Risk, and Compliance Committee
October 24, 2024

AGENDA ITEM
Internal Audit Update by Kelly Mintern, Chief Audit Officer

Situation:
Update on quarterly activities of the Office of Internal Audit for the quarter ending September
30, 2024.

In addition, information provided from the Office of Internal Audit’s annual report for fiscal year
2024.

Background:

This report and presentation are required to fulfill responsibilities of the internal audit function
as outlined in the Internal Audit Charter and to facilitate the Audit, Risk and Compliance
Committee oversight responsibilities as outlined in the Audit, Risk and Compliance Committee
Charter.

Assessment:
N/A

Action:
This item is for information only.

Supporting Documentation:

FY24 Internal Audit Annual Report

Internal Audit Quarterly Report

Internal Audit Update PowerPoint Presentation



ANNUAL REPORT

Fiscal Year UNC Wilmington
2024 Office of Internal Audit




UNCW Office of Internal Audit

FY24 Annual Report

Annual Report

UNC WILMINGTON
OFFICE OF INTERNAL AUDIT

MESSAGE FROM THE
CHIEF AUDIT OFFICER

Fiscal year 2024 (FY24) was another successful and
productive year for the Office of Internal Audit at the
University of North Carolina Wilmington (UNCW). Despite
staffing transitions, the Office of Internal Audit was able to
maintain a professional team and work collaboratively with
campus constituents to ensure the office provides the best
possible services to the university.

Within our primary services, during FY24, the Office of
Internal Audit completed five audits, two follow up audits,
and two formal advisory/consulting engagements. We also
continued to provide informal advisory services and
participate in university committees and various university
functions to stay engaged with campus operations.

Throughout FY24, we continued to build relationships across
campus and enhance audit processes. Positive results were
received from the deployment of audit exit surveys to solicit
feedback regarding the office and the audit process.
Feedback from these surveys is used to promote continuous
improvement and ensure the office continues to deliver high-
quality services.

| am looking forward to a great FY25 for the Office of
Internal Audit and strive to continue to provide outstanding
support and service to campus by enhancing our skillsets and
providing additional consultative and advisory services.

| appreciate the support received from senior leadership
and the Audit, Risk and Compliance Committee of the Board
of Trustees.

Kelly Mintern, CPA, CIA
Chief Audit Officer

FY24 UNCW
INTERNAL AUDIT TEAM

Kelly Mintern, CPA, CIA
Chief Audit Officer

Taylor Rote, CPA

Assistant Director

Nina Taylor
Auditor

Alex Harvell
Auditor
(Joined September 2023)

Crystal Roberts

Auditor (former)
(Separated December 2023)
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UNCW Office of Internal Audit FY24 Annual Report

INTERNAL AUDIT OVERVIEW

The Office of Internal Audit at UNCW was established July 1, 1983, to provide assurance regarding the
adequacy of financial controls, compliance with university policies and external regulations, and the accuracy
and appropriateness of financial statements. Since 1983, the university and the profession of internal auditing
have matured and evolved.

Today, the mission of the Office of Internal Audit is:

To enhance and protect the university’s value by providing stakeholders with risk-based,
objective and reliable assurance, advice, and insight.

Our work is conducted and managed in accordance with The Institute of Internal Auditors’ (llA’s) International
Professional Practices Framework, which includes the Core Principles for the Professional Practice of Internal
Auditing, the Definition of Internal Auditing, the Code of Ethics, and the International Standards for the
Professional Practice of Internal Auditing (Standards). In order to fully comply with the Standards, our office must
have a quality assurance and improvement program that includes both internal and external assessments. Our
most recent external assessment was conducted in June 2021, and our office obtained the highest possible
rating within the llA’s quality assessment framework. Our next external assessment will occur in 2026.

For more information about the Office of Internal Audit, please see our
website at: http://www.uncw.edu/ia/
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UNCW Office of Internal Audit

FY24 Annual Report

WORK ALLOCATION

Avudits/Assurance Services

Audits and assurance engagements include
planned reviews of compliance, operations,
information technology, financial activity,
internal controls, and other topics. They also
include integrated audits, which incorporate
more than one of those categories in a single
engagement. Audits are typically included
on our office’s annual audit plan (work plan),
and they result in a formal audit report
which includes an overall opinion over the
area under review and any findings and
recommendations that were identified.

Follow Up Audits

Follow up work is completed for any audit
findings resulting from audit/assurance
engagements and may be completed for other
engagements as deemed necessary. We
typically follow up on open audit findings on a
quarterly basis. A formal memo is issued when
all findings relating to an engagement are
closed. Formal memos are also issued
approximately one year after the initial audit
to update all parties involved of the progress
if findings are unresolved.

Investigations

FY24 Audits

Campus Safety

Enterprise Risk Management
Friends of UNCW

Housing and Residence Life
Targeted Expense

Note: Due to staffing transitions throughout fiscal year

2024, two engagements were in process at the end of the

fiscal year (Disability Resource Center and IT Change

Management).

FY24 Follow Ups

D.C. Virgo (formal memo issued)
Human Resources (formal memo issued)
Housing and Residence Life

Targeted Expense

Title IX

Investigations result from tips reported to our office via the Office of State Budget and Management’s hotline,
our internal hotline, the UNC System Office, and other sources. Although there were no formal investigations
conducted, the Office of Internal Audit assisted with 4 minor investigations during FY24 for which there was
no formal reporting requirement, and the complaint could be resolved by obtaining clarifying information or
referring the complaint to another department.

Advisory/Consulting Services

The Office of Internal Audit provides consultative and advisory services which are intended to provide advice
and information on internal controls, risk management, and sound business practices. Advisory services allow the
Office of Internal Audit to reach more individuals and departments than can be done through the traditional
audit process.

Page 3



UNCW Office of Internal Audit FY24 Annual Report

WORK ALLOCATION (CONTINUED)
Advisory/Consulting Services (Continued)

Engagements
Two formal advisory /consulting engagements were completed during FY24:

® Housekeeping Department Compliance Review

e UNCW Policy Review and Aging Analysis

Campus Education and Outreach

To proactively educate campus departments about the role of the Office of Internal Audit, how to report
suspected fraud, and best practices for internal controls, Internal Audit participated in the following activities
during FY24.

o How to Pass an Audit (An Introduction to Internal Controls) — Internal Audit developed a course on
internal controls, offered through the Finance Certificate Program (via Percipio). Through this course, the
office was able to advise and educate on internal controls to 40 employees from 27 units across 4
UNCW divisions.

o Beta Alpha Psi, Cameron School of Business — The Chief Audit Officer presented as a part of an
Internal Audit Panel sponsored by the Raleigh/Durham IIA Chapter. The objective of the panel was to
provide students with an overview of internal audit roles and career opportunities as well as address
specific topics of interest.

e Business Week, Cameron School of Business — The Chief Audit Officer was a co-presenter for both
the Examining from Within: A View on Internal Auditing session and the Checks and Balances: Auditing

Government Agencies session.

Routine Consultations

The Office of Internal Audit provided informal advisory services through 34 minor projects and requests for
information during FY24.

Other

The following are examples of other advisory work completed in FY24.

* Athletic Eligibility *Served as team lead in conducting a quality
*Data Governance assurance review for North Carolina
Agricultural and Technical State University's

"Dl e (NC A&T) internal audit function

*Enterprise Risk Management Steering
*Emergency Planning Group

*HR Liaison

*Internal Controls Assessment

*Search Committee - Internal Auditor
*Systems Coordination
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UNCW Office of Internal Audit

FY24 Annual Report

WORK ALLOCATION (CONTINUED)

Participation in University Functions

In FY24, the Chief Audit Officer and Internal Audit staff participated in numerous campus events including:

e Alderman Hall Socials

e Bike & Blend Sustainability Initiative

e Black Faculty and Staff Association
Meetings

e Campus Forum on Supporting Artificial
Intelligence in Learning and Research

e Campus Holiday Breakfast

e Chancellor Division Direct Report Meetings

e Convocation: Class of 2026

e Data Steward Orientation

e Emergency Communication Listening Session

e Employee Appreciation Social

Farewell Social for Interim VC for Student
Affairs

HR Update Session

Introductory Lunch with Incoming SGA
Student Body President

Office of Military Affairs Welcome Brunch
Staff Senate
Staff Service Award Ceremony

Supreme Court Affirmative Action Ruling
Information Session

VC for Student Affairs — Candidate Forums

Woatson College of Education Dean —

e Faculty Senate

Training

Candidate Forums

Professional development is required for our certifications, and training allows our staff to stay abreast of

emerging topics and best practices, helping us to provide the best possible services to the university. During
FY24, the office participated in 197.5 hours of continuing professional education (CPE). Examples of training

completed in FY24 are included below.

*Active Attacker/Shooter

*Discover Natural Talents
through Clifton Strengths

*Environmental Health &
Safety Training Courses

*Finance Certificate Program
Courses

*Seahawk Secure IT Courses

*Search Committee Training

*UNCW Supervisors Develop
Their Skills Training Courses

*Unlawful Workplace
Harrassment Education

*Web Content Manager
Courses

*Workplace Productivity
Courses

*Association of College &
University Auditors (ACUA)
AuditCon

*Chief Audit Officers Retreat

*Certified Information
Systems Auditor (CISA) Exam
Preparation

*Certified Internal Auditor
(CIA) Exam Preparation

*Fraud Busters Conference

*Higher Education Virtual
Conferece

*Operational Audits and
Report Writing

*Professional Ethics &
Conduct

*University of North Carolina

Auditor's Association
(UNCAA) Annual Conference

*A Week in the Life of an Agile Auditor
* Artificial Intelligence Auditing Courses

*An Auditor's Guide to Documentation
Expectations for Sponsored Activities

*Equal Employment Opportunity and
Diversity Fundamentals

*Fraud Training Courses

*How to Use Technology to Grow Your
Value as an Internal Auditor

*|IA Global Audit Standards Courses

*Internal Audit Strategies for Evaluating
Enrollment Management

*Internal Controls and the 2024 AICFR
*Leadership/Team Development Courses
*Professional /Technical Writing Courses

*Risk in Focus 2024 - Hot Topics for
Internal Auditors

*UNC System Financial Statement
Webinar
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UNCW Office of Internal Audit

FY24 Annual Report

METRICS

As part of our office’s quality assurance and improvement plan, we track several metrics to measure our

performance.

Time Allocation

Like other professionals in accounting, internal
auditors track the amount of time spent on each
project to assist in planning and for benchmarking
purposes. Our goal in any year is to spend at least
70% of our time on direct hours, which is time
spent working on audits, advisory /consulting work,
and investigations. In FY24, direct hours fell to
64%, primarily due to increased leave time for a
staff member out on FMLA, as well as increased
administrative and training time which includes time
for staff recruitment for position vacancies and
staff onboarding.

Work Allocation

We also track time spent on each type of
engagement, with an emphasis on audit/assurance
work. We typically spend about 70% of our direct
hours on audit/assurance work. In FY24, only 62%
of our direct time was spent on audit/assurance
work due to elevated time spent on work in the
“Other” category, which typically includes quality
assurance work and other required internal audit
projects and reporting. Specific time for FY24 not
required annually included the Chief Audit
Officer’s involvement with the external quality
assurance review at North Carolina Agricultural
and Technical State University and an audit staff’s
assistance with a Human Resource’s fact-finding
case.

Time Allocation

Training

7%
Leave
17%

Administration
12% Direct Hours

64%

= Direct Hours Administration = Leave = Training

Work Allocation

Other
32%

Investigations

0
2% / Audits
(Assurance)

62%

Advisory
(Consulting)
4%

= Audits (Assurance) Adpvisory (Consulting)

= Investigations = Other
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UNCW Office of Internal Audit

FY24 Annual Report

METRICS (CONTINUED)

Audit Plan Completion

The audit plan completion rate is an indicator of
efficiency and alignment with the annual audit
plan approved by the Audit, Risk and Compliance
Committee of the Board of Trustees. For FY24, we
completed 66% of the audit plan, had 24% of the
planned engagements in process at the end of the
fiscal year, and deferred 10% of the planned
engagements. Engagements in process included
audits that were started in FY24 and have
carryforward hours, primarily due to staffing
resource limitations, and audit follow-ups where
work has been initiated with additional work
planned to ensure resolution of the findings.
Deferrals were primarily the result of staff
turnover during the year.

Financial

In addition to monitoring metrics, the Office of
Internal Audit monitors financial activity. Internal
Audit is primarily funded by general funds
allocated by the state. Total expenditures for
FY24 were $531,207 with expenditures primarily
related to salaries and benefits. Other expenses
of the office include professional expenses such as
licenses, memberships, and training. The office also
pays for telephone service, supplies, and other
administrative expenses.

Audit Plan Completion

Deferred
10%

In Process
24%

Completed
66%

= Completed = In Process = Deferred

FY24 Internal Audit Expenditures

Operating

Expenses
3% ‘

Salaries/Benefits
97 %

= Salaries/Benefits = Operating Expenses
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UNCW Office of Internal Audit

FY24 Annual Report

CLIENT SATISFACTION

At the end of each engagement, clients are asked to submit a survey evaluating our office’s work to help

promote continuous improvement. For each question, responses are provided on a scale of 1 to 5 with 5 being

the highest score. (Ratings are as follows: 1 (strongly disagree); 2 (disagree); 3 (neither agree nor disagree);

4 (agree); and 5 (strongly agree)).

Survey Results

For FY24, 4 client surveys were received.

Overall scores ranged from agree to strongly agree as displayed in the chart below.

FY24 Client Survey Results

The Audit Added Value and Assisted in Improving Operations
Recommendations were Reasonable

Final Report/Memo was Accurate and Clear

Key Concerns/Risks Were Considered

Communication was Timely and Adequate

Audit Team was Professional, Positive, and Courteous

Audit Took a Reasonable Amount of Time

Audit Requests Were Reasonable and Clear

Client Input Was Considered

Audit Purpose and Scope Were Clear

Survey Comments

I 4.5

I 4.5
I ——
I 4.5
I ——
I ——
I 4.8
I ——
I ——
I 4.8

The following comments were shared by individuals completing the surveys:

5.0

5.0
5.0

5.0
5.0

® Working with [Internal Audit] was a pleasure. | appreciated [their] patience as | was learning [the

audit] process.

® Kelly Mintern and her team did a wonderful job as always. They are professional and provide clear

and timely communication.

® |t was a very collaborative process.

Page 8



UNCW Office of Internal Audit FY24 Annual Report
QUALITY ASSURANCE

The Office of Internal Audit continually seeks to
maintain and improve the quality of its services

and its conformance wi’rh.’rhe Inferanioncl M%':‘?':i:i'sg A::;:::::ni

Standards for the Professional Practice of Internal

Auditing (Standards). Our quality assurance and

improvement program (QAIP) includes three External
Assessment

elements.

Ongoing Monitoring
Ongoing monitoring is an integral part of the day-to-day supervision, review, and measurement of the internal
audit activity. Ongoing monitoring activities include routine activities such as:
e Review of working papers and other work products.
e Supervision and routine discussion with staff members to discuss status of individual projects, new and
revised department practices, and status of the audit plan.
®  Maintaining an Infernal Audit Manual to outline the authority and scope of the internal audit function, to
document standards, and provide cohesive guidelines and procedures. The Chief Audit Officer or designee
reviews the manual at least once a year for any applicable revisions.

Internal Assessment

Periodic assessments are conducted to evaluate conformance with the Core Principles for the Professional Practice
of Internal Auditing, Definition of Internal Auditing, the Code of Ethics, and the Standards. The Chief Audit

Officer or designee completes an overall internal assessment of the internal audit activity once between external
assurance reviews using the Quality Assessment Manual published by the Institute of Internal

Auditors or another appropriate tool. The assessment focuses on independence /obijectivity, professional
proficiency, scope of work, performance of work, and management of the department.

A self-assessment was completed in FY24 in preparation for the external review in spring of 2026. The self-
assessment review identified the Office of Internal Audit’s policies, procedures, and practices overall conform with
the IIA Standards and the Code of Ethics.

External Assessment

External assessments will be conducted at least once every five years by a qualified, independent assessor or
assessment team from outside the university. They appraise and express an opinion as to Internal Audit’s
compliance with the Standards. External assessments evaluate the effectiveness of the activity in carrying out the
mission as stated in the charter and expressed in the expectations of the Audit, Risk and Compliance Committee
(ARC Committee) and management.

Internal Audit’s most recent external quality assurance review was completed in June 2021. Internal Audit received
a rating of “Generally Conforms” both overall and in each separately assessed category, meaning that the Office
of Internal Audit conforms with the Standards. Opportunities for improvement were identified to enhance
conformance to Standards and improve overall effectiveness. These areas of improvement are being explored and
implemented to improve operations and further mature the internal audit function. The next external assessment
will occur in 2026.
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UNCW Office of Internal Audit FY24 Annual Report

INTERNAL AUDIT STRATEGIC OBJECTIVES

The Office of Internal Audit’s strategic plan was developed to ensure the office continues to deliver high-quality
assurance and consulting services to effect positive change in the university’s governance, risk management, and
control activities to ensure risks are being managed and university objectives should be met. Although the original
strategic plan formally covered FY21-FY23, the plan was extended through FY24 and will be revisited in FY25.

The summary below provides an overview of the Office of Internal Audit’s strategic objectives and information on
key measures and activity for FY24,

Objective 1: Understand and assist with enhancing the university’s governance, risk management, and
control environment

Conduct annual and ongoing risk assessments

¢ Continued collaboration with Enterprise Risk Management (ERM), jointly participating in risk assessment
discussions with campus units.

Develop and execute an optimal annual audit plan

% The FY24 Audit Plan included planned engagements in all UNCW divisions, with engagements directly
tied to campus priorities and others focused specifically on university-wide processes.

¢ For FY24, the office completed 66% of the audit plan, had 24% of the planned engagements in process
at the end of the fiscal year, and deferred 10% of the planned engagements. Deferred engagements
were primarily the result of staff turnover during the fiscal year.

Provide education on aspects related to governance, risk management, and controls

¢ Throughout FY24, Internal Audit engaged in various campus education and outreach efforts.
o Facilitation of an internal controls training course - the course was attended by 40 employees,
representing 27 campus units, and 4 out of 5 UNCW divisions.
o Presented at Business Week and Beta Alpha Psi, Cameron School of Business - briefed UNCW
students on the internal audit profession and related work.

Objective 2: Maximize the value of Internal Audit

Understand and meet evolving stakeholder needs and expectations of Internal Audit

¢ Internal Audit participates in events across campus that provide opportunities for networking and
outreach. During FY24, Internal Audit was involved in 8 university standing committees and 1 search
committee. In addition, Internal Audit participated in 20 university functions.

¢ Throughout FY24, Internal Audit continued the deployment of audit exit surveys to solicit feedback
regarding the office and the audit process. Feedback from these surveys were used to promote
continuous improvement.

¢ Newly hired internal audit staff goals include working to enhance university knowledge and campus
involvement to improve communication, understanding, and collaboration with the campus community to
enhance contribution fo audit engagements.

Elevate the presence and understanding of Internal Audit

¢ Promoted Internal Audit Awareness month (May) through the office’s website, wearing internal audit pins
throughout the month, and adding an IIA awareness badge to email signatures.

¢ Provided new university leadership with information on internal audit processes, services, and value.

R/

** The office is in the process of developing an Internal Audit newsletter for further awareness across
campus.

Complement assurance work with appropriate advisory services

¢ Internal Audit provides advisory services on both an informal basis (routine consultations, committee
work) as well as on a formal basis through consulting engagements. During FY 24, Internal Audit
provided informal advisory services through 34 minor projects and requests for information and
completed 2 formal advisory engagements.
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UNCW Office of Internal Audit FY24 Annual Report

INTERNAL AUDIT STRATEGIC OBJECTIVES (CONTINUED)

Objective 3: Continuously improve audit processes

Improve the effectiveness and efficiency of the internal audit process to optimize internal auditing value
given the current resources

R/
°

R/
°

R/
°

Throughout FY24, the Chief Audit Officer and Internal Audit team reviewed and updated audit
processes.

The annual required self-assessment and maturity model (SAMM) was completed. The assessment is used
as a framework for assessment of internal standards and best practices and a road map for
improvement to further develop the internal audit function.

The increased use of data analytics on specific engagements is being explored to improve audit
efficiencies.

Opportunities for improvement identified from the office’s external quality assurance review completed
in FY21 and the self-assessment completed in FY24 are being implemented to improve operations and
further mature the internal audit function.

Obijective 4: Develop a sustainable, highly skilled audit team

7
0‘0

R/
°

J
°

R/
°

Recruitment efforts were successful during FY24 to fill one position that experienced turnover, with
recruitment pending for an additional vacant auditor position.

Each certified staff member obtains an average of 40 hours of Continuing Professional Education (CPE)
each year, with non-certified staff engaging in relevant professional development for their position.
During FY24, the focus was on enhancing knowledge of higher education institutions and report writing,
with staff participation in ‘ACUA’s AuditCon’ and ‘Operational Auditing and Report Writing’ training.
The Chief Audit Officer is working towards the Certified Information Systems Auditor (CISA) designation.
One staff member is engaged in Certified Internal Auditor (CIA) exam preparation.
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DISCLOSURES

The Office of Internal Audit adheres to the International Standards for the Professional Practice of Internal
Auditing (Standards) of the Institute of Internal Auditors (IIA). The following items are being disclosed in
conformance with the Standards.

Professional Standards

In carrying out our responsibilities, the Office of Internal Audit follows the Institute of Internal Auditors’ (I1A)
mandatory guidance, including the Core Principles for the Professional Practice of Internal Auditing, Definition of
Internal Auditing, the Code of Ethics, and the Standards. This mandatory guidance constitutes principles of the
fundamental requirements for the professional practice of internal auditing and for evaluating the effectiveness of
the internal audit activity’s performance.

Organizational Independence

The Office of Internal Audit must confirm to the board, at least annually, the organizational independence of the
internal audit activity. The Office of Internal Audit reports functionally to the Audit, Risk and Compliance
Committee (ARC Committee) of UNCW’s Board of Trustees and administratively to the Chancellor. In keeping with
the Standards, we maintain a strong working relationship with the ARC Committee. Consequently, the Chief Audit
Officer (CAQ) provides the ARC Committee with copies of the final report or memo from each engagement and
presents results of audits and other office activities to the ARC Committee at their quarterly meetings. In addition,
the CAO assists the ARC Committee in understanding their role and responsibilities and keeps committee members
apprised on emerging trends and best practices. The Office of Internal Audit also has a “dotted line” functional
reporting relationship to the UNC System Office Internal Audit, which also assists in ensuring independence from
campus management and leadership.

Impairments to Independence or Objectivity

If independence or objectivity is impaired in fact or appearance, the details of the impairment must be disclosed.
There were no impairments to independence or objectivity for any engagements during FY24.

Disclosure of Nonconformance

Occasionally circumstances require the completion of a project or engagement in a manner which is inconsistent
with applicable Standards. When this occurs, we must disclose the nonconformance and the impact to senior
management and the Board of Trustees. During FY 24, there were no instances in which projects were completed in
a manner that did not comply with the Standards.

Resolution of Management’s Acceptance of Risks

Each engagement can potentially produce items that may pose risks to university operations. Some items will
require management’s attention while others may be situations in which management decides to accept the risk
associated with continuing the practice. This is normal in limited circumstances and is often due to cost/benefit
constraints. We are required to disclose to senior management and the Board of Trustees any situation in which it is
believed university personnel have accepted a level of residual risk that may not adequately reduce or mitigate
the risk of loss. There were no such instances during FY 24,
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Executive Summary
This report contains a summary of the Office of Internal Audit’s operations for the quarter ending
September 30, 2024. The following highlights provide an overview of the office’s work.

Audits/Assurance Services
Completed Project
e |IT Change Management Review
Pending Projects
e Disability Resource Center Review
e Friends of UNCW Financial Audit

Follow-Up Audits
e Follow-up work was conducted on the following engagements:
o Campus Safety o Targeted Expense
o Enterprise Risk Management o Title IX
o Housing and Residence Life
e 7 findings were closed during the quarter
e 10 findings are in process and 6 findings are open as of September 30, 2024

Investigations
Completed Projects
e Fundraising Investigation
e Minor Investigation

Consultations/Advisory Services
Completed Project
e Vehicle Allowance Review

Advisory Services

e Routine consultations included 6 minor projects and requests for information serving 5
UNCW units and 1 UNC institution.

e 10 individuals from 9 units representing 4 out of 5 of UNCW's divisions attended the Internal
Controls course offered by Internal Audit.

e The office was involved with 6 UNCW committees.

e The Chief Audit Officer was elected to the Auditor position for UNC Auditor’s Association
(UNCAA) Board.

e Recruitment efforts are underway for the office’s vacant auditor position.

e Kelly Mintern, Chief Audit Officer, obtained the Certified Information Systems Auditor (CISA)
credential.

e Individuals from the office attended or participated in 3 University events/functions.

e Individuals from the office participated in various UNCW-offered training programs, external
workshops/webinars, and spent time on exam preparation for the Certified Internal Auditor
(CIA) credential, participating in 16 hours of CPE.

Office of Internal Audit Page 1
Report for the Quarter Ending September 30, 2024



Work Allocation

Audits/Assurance
Services

Consultations/

Follow Up Audits | Investigations Advisory Services

Audits/Assurance Services

Audits and assurance engagements include planned reviews of compliance, operations, information
technology, financial activity, internal controls, and other topics. They also include integrated audits,
which incorporate more than one of those categories in a single engagement. Audits are typically
included in our office’s annual audit plan (work plan), and they result in a formal audit report which
includes an overall opinion of the area under review and any findings and recommendations that were
identified.

Completed Project

IT Change Management Review

A review of the university’s IT change management process was completed. The primary objective of the
review was to assess the overall effectiveness of UNCW’s IT change management process and to ensure
the process is understood and consistently applied to all changes.

Based on the work performed, overall, the IT change management process was determined to be
effective. While overall effective, an opportunity was identified to enhance controls around the
documentation of approvals of IT changes. The finding identified is intended to assist in strengthening
the existing process and controls, and we received a positive response to the finding from management.

The final report was issued September 27, 2024.

Pending Projects
Disability Resource Center Review
A review of UNCW’s Disability Resource Center is in process. The scope of the audit was determined by
conducting a thorough risk assessment at the beginning of the review. Specific objectives are to review
the following areas:

e Accommodations processes and procedures

e Grievance processes

e Financial operations and budgeting processes

e Monitoring and feedback mechanisms

e Campus education and outreach

e General controls, including system access, document storage, and backup and cross-training

e Overall internal controls

e Effectiveness and efficiency of operations

It is anticipated that reporting for the review will occur within the upcoming quarter. Management has
been kept apprised of status.
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Audits/Assurance Services (Continued)
Pending Projects (Continued)

Friends of UNCW Financial Audit

Our annual audit of the financial statements of the Friends of the University of North Carolina at
Wilmington, Inc. (Friends) is in process. This audit is being conducted in accordance with auditing
standards generally accepted in the United States and work also includes a review of Friends’
compliance with the requirements of an Associated Entity under the policy of the North Carolina
System. This engagement is being completed with the assistance of East Carolina University to ensure
work is completed by someone who is independent in both fact and appearance as required for North
Carolina Certified Public Accountants (CPAs).

It is anticipated that reporting for this audit will occur in early October 2024.

Follow-Up Audits

Follow-up work is completed for any audit findings resulting from audit/assurance engagements and
may be completed for other engagements as deemed necessary. We typically follow up on open audit
findings on a quarterly basis. A formal memo is issued when all findings relating to an engagement are
closed. If findings are not yet resolved, formal memos are also issued approximately one year after the
initial audit to update all parties involved of progress.

Completed Follow-Ups

Targeted Expense

During fiscal year 2024, our office completed a university-wide targeted expense review, and 3 findings
related to policy revisions were identified. Follow-up work was completed throughout fiscal years 2024
and 2025 to determine whether steps were taken to adequately and effectively address the findings
identified. Based on the work completed, we determined that the three findings are considered
closed/resolved. No additional follow-up procedures will be performed. A final memo was issued
September 30, 2024.

Title IX

During fiscal year 2023, our office completed a review of Title IX compliance, and 3 findings were
identified. Follow-up work was completed throughout fiscal years 2023, 2024, and 2025 to determine
whether steps were taken to adequately and effectively address the findings identified. Based on the
work completed, we determined that of the 3 findings, 2 findings are considered closed and 1 finding
remains in process. Although there is 1 finding not yet fully resolved, progress has been made towards
resolution, and management has plans in place to ensure ongoing implementation of corrective
measures. As our office is confident that these planned measures will continue and oversight from
management will occur, no additional formal follow-up procedures will be performed. Updates on
progress will be reported to the Office of Internal Audit as requested and findings will be revisited during
future reviews of the Office of Title IX and Clery Compliance. A final memo was issued September 27,
2024.
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Follow-Up Audits (Continued)

Audit Finding Status
In addition to the above, during the quarter ending September 30, 2024, follow-up work was also
completed related to open and in process findings from the following engagements:

e Campus Safety e Housing and Residence Life

e Enterprise Risk Management

The table below displays the status of audit findings for the quarter ending September 30, 2024. A
summary of in process and open audit findings is included at Appendix A.

e Closed - Findings which were confirmed to be resolved during previous quarters and the
quarter ending September 30, 2024. This includes findings where sufficient progress has been
made and additional follow-up work is not planned.

e In Process — Findings where progress toward remediation has begun but is not yet complete
or there is not a sufficient population to test the effectiveness of corrective measures.
Movement of findings from ‘Open’ to ‘In Process’ requires work to be performed by Internal
Audit for verification.

e Open - Findings which have not been resolved as of the quarter ending September 30, 2024, or
where Internal Audit has not yet performed follow-up work.

Engagement Original  Findings Findings Findings Number Number
Report from Closed Closed of In of Open
Date Initial (Previous (Current Process Findings

Review Quarters) Quarter) Findings
Business Affairs

Targeted Expense 7/25/2023 3 0 3 0 0
Enterprise Risk 5/22/2024 5 0 0 3 2
Management

IT Change Management 9/27/2024 1 0 0 0 1
Chancellor

Title IX 8/18/2022 3 2 1* 0 0
Multi-Divisional

Campus Safety 6/17/2024 6 0 2 4 0
Vehicle Allowance 9/24/2024 3 0 0 0 3

(Consulting)
Student Affairs

Housing and Residence 12/08/2023 7 3 1 3 0
Life

Total for all Divisions 28 5 7 10 6
Findings % by Status 18% 25% 36% 21%

*Refer to the previous page for additional information on follow-up review. Although a finding remains in process,
as there is no additional formal follow-up procedures planned at this time, the finding is reported in the closed
column above for reporting purposes.
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Investigations
Investigations result from tips reported to our office via the Office of State Budget and Management’s
hotline, our internal hotline, the UNC System Office, and other sources.

Completed Projects

Fundraising Investigation

In May 2024, our office received a referral complaint via the UNCW Human Resources office. The
complaint included concerns of potential lack of controls related to a fundraising event held for the
benefit of a university department. Audit objectives were to assess the events’ overall compliance with
applicable university policies and evaluate the appropriateness of controls and accountability related to
event proceeds.

Based on the work performed, minor recommendations related to applicable compliance requirements
and internal control enhancements were identified and shared with applicable parties. No further work
regarding this complaint is necessary by our office, and we consider this investigation closed.

The final investigation memo was issued August 12, 2024.

Minor Investigations

Minor investigations occur when a complaint is received with no formal reporting requirement, and the
complaint can be resolved by obtaining clarifying information or referral to another department. The
Office of Internal Audit completed one minor investigation for the quarter ending September 30, 2024.

Consultations/Advisory Services

Internal Audit provides consultative and advisory services which are intended to provide advice and
information on internal controls, risk management, and sound business practices. This includes reviewing
current practices, interpreting policies and procedures, participating on standing committees, completing
limited-life projects, attending ad-hoc meetings, and responding to routine questions. In addition, our
advisory work includes work with the UNC System Office and professional organizations and serving as
liaisons between the University and various external auditors.

Completed Project

Vehicle Allowance Review

At the request of management, the Office of Internal Audit conducted a review of UNCW vehicle
allowances. The primary objectives of the review were to assess compliance with UNCW Policy 08.350,
Non-Salary and Deferred Compensation Policy, as it relates to vehicle allowances for current, active
UNCW employees and to assess effectiveness and efficiency of current processes.

Based on the work performed, three findings were identified and reported to ensure compliance with
UNCW Policy 08.350 and to enhance controls and oversight of vehicle allowances. We received positive
responses to each finding from management and remediation actions are already underway to address
the findings.

The final memo was issued September 24, 2024.
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Consultations/Advisory Services (Continued)

Advisory Services

Routine Consultations

The Office of Internal Audit provided advisory
services through 6 minor projects and requests
for information during the quarter ending
September 30, 2024.

INT 101: How to Pass an Audit (An Introduction to Internal
Controls)

To proactively educate campus units about best practices for
internal controls, we developed and teach a course on
internal controls, currently offered through the Finance
Certificate Program (via Percipio). Attendance for the
quarter ending September 30, 2024, is included to the right.

Other Advisory Services
Advisory services were also provided through committee work and service to the profession.

Committee Work Service to the Profession
o Athletic Eligibility e Chief Audit Officer elected to Auditor
e Data Governance position for UNC Auditor’s Association
e Emergency Planning Group (UNCAA) Board
e HR Liaison
e Internal Controls Assessment
e Systems Coordination

Other

This section contains a summary of the other projects and activities of the Office of Internal Audit.

Staffing Changes
During the quarter ending September 30, 2024, recruitment efforts were underway for the office’s
vacant auditor position.

Staff Accomplishments
Kelly Mintern, Chief Audit Officer, obtained the Certified Information Systems Auditor (CISA) credential.
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Other (Continued)

Participation in University Functions

Participating in University functions keeps our office informed of activities and events at UNCW,
provides team-building opportunities, and creates an opportunity to interact with the University
community outside of an audit setting. During the quarter ending September 30, 2024, staff participated
in the functions noted below.

e 9/11 Commemoration Ceremony
e Discovery Hall Tour for Faculty/Staff
e Staff Senate Meetings

Professional Development / Training

Professional development is required for our certifications, and training allows our staff to stay informed
of emerging topics and best practices, helping us to provide the best possible services to the University.
During the quarter ending September 30, 2024, staff members attended the UNCW-sponsored and
external training listed in the table below, participating in 16 hours of continuing professional
education (CPE).

UNCW Training External Training
Finance Certificate Program Courses Agile Audit Fundamentals
OnBoard Training Certified Internal Auditor (CIA) Exam Preparation
Open Enrollment Meeting Exploring NIST Cybersecurity Framework 2.0
Professional/Personal Development Courses Risks for Gift Procedures and Donor Intent
UNCW Search Committee Training Strategic Planning for Internal Audit
Taking a Closer Look at the HR, Development, and
Electronic Ticket Operations in Athletics
Departments
Office of Internal Audit Page 7
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Appendix A

UNCW Office of Internal Audit
In Process and Open Internal Audit Findings
As of September 30, 2024

Business Affairs

Enterprise Risk Management 5/22/2024 3 2

IT Change Management 9/27/2024 0 1

Multi-Divisional

Campus Safety 6/17/2024 4 0

Vehicle Allowance (Consulting) 9/24/2024 0 3

Student Affairs

Housing and Residence Life 12/08/2023 3 0
\ Total for all Divisions | \ 10 6

Business Affairs

Enterprise Risk Management

In Process Findings
1. Updates needed to UNCW Policy 01.240, Risk Management Policy

2. Opportunity to formally articulate risk appetite/tolerance

3. Opportunities for enhancement in risk identification and assessment practices and
documentation

Open Findings
1. Opportunities to enhance integration of Enterprise Risk Management (ERM) across the university

2. Opportunity to enhance and formalize risk response protocols

IT Change Management

Open Findings
1. Lack of documentation for IT changes reviewed and approved by the Change Advisory Board

Multi-Divisional
Campus Safety

In Process Findings
1. Need to clarify requirements and develop a monitoring process for active attacker training for

employees

2. Assess active attacker training provided to students enrolled at the university

3. Need to formalize active attacker annex to supplement the base plan of the existing Emergency
Operations Plan

4. Updates needed to the Emergency Operations Plan, including completion of building specific
Emergency Action Plans
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Appendix A (Continued)

Multi-Divisional (Continued)
Vehicle Allowance (Consulting)

Open Findings
1. Consider relevant updates to UNCW Policy 08.350, Non-Salary and Deferred Compensation
Policy
2. Non-compliance with UNCW Policy 08.350, Non-Salary and Deferred Compensation Policy
Updates to practices needed to ensure appropriate controls and oversight of vehicle allowances

Student Affairs

Housing and Residence Life (HRL)

In Process Findings
1. Lack of recurring reconciliations performed for HRL revenue activity
2. Improvements needed over warehouse controls and inventory reconciliation
3. Enhancements needed in key management practices
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FY?24 Strategic Objectives

Assist with enhancing the

- university’s governance, |/” Maximize the value of

' risk management, and Internal Audit
control environment

v= Continuously improve °_0 Develop a sustainable,

vz . s%a : . :

v = audit processes - highly skilled audit team
A
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FY?24 Highlights

Completed Advisorv Work Campus Education Service to the
Engagements y and Outreach Profession

e 5 Audits * Informal e Internal Controls e External Quality
e 5 Follow Ups advisory services Training Course Assurance
-9 Feral - 34 minor e Business Week, Review for NC
T [ projects and Cameron School A&T Internal
o4 Minor request f_or of Business Audit
. information
Investigations _ )
¢ 9 University
Committees

——
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FY?24 Metrics — Time Allocation

Training
7%
Leave
17%

Administration

12% Direct Hours

64%

——
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FY?24 Metrics — Work Allocation

Other
32%

- Audits
Investlgatlons (Assurance)
2% 62%
Advisory
(Consulting)

4%

—
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FY24 Metrics — Audit Plan Completion

Deferred
10%

In Process
24%

Completed
66%

—
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FY24 Metrics — Client Survey Results

Audit Added Value and Improved Operations

Recommendations were Reasonable

Final Report/Memo was Accurate and Clear 5.0

Key Concerns/Risks Were Considered NG 4.5
Communication was Timely and Adequate GGG 5.0
Audit Team was Professional and Positive | 50
Audit Took a Reasonable Amount of Time I 2.5
Audit Requests Were Reasonable and Clear I 5.0
Client Input Was Considered [HIIIIIIEINGEGEEEEEEEEEEEEEEEEEEEEEEN 5.0
Audit Purpose and Scope Were Clear NGNS 2.8
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Internal Audit Update

Quarter Ending September 30, 2024



Quarterly Activities

* Completed and Pending Engagements
e Audit Findings Status

e FY25 Audit Plan Status Update

e Staffing and Other Updates

——
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Completed and Pending Engagements

Completed Engagements Pending Engagements
* Fundraising Investigation * Disability Resource Center
Review

* IT Change Management
Review * Friends of UNCW Financial

» Targeted Expense Follow- Audit

Up
* Title IX Follow-Up

* Vehicle Allowance Review

——
UNCW., BOARD of TRUSTEES "



Audit Findings Status

Engagement Report Date| Findings| Findings | Findings | In Process| Open
from Closed Closed Findings | Findings
Initial | (Previous| (Current
Review | Quarters)| Quarter)

Business Affairs

Targeted Expense 7/25/2023 3 0 3

Enterprise Risk 5/22/2024 5 0 0 3 2
Management

IT Change 9/27/2024 1 0 0 0 1
Management

Chancellor

Title IX 8/18/2022 3 2 1 0 0
Multi-Divisional

Campus Safety 6/17/2024 6 0 2 4

Vehicle Allowance 9/24/2024 3 0 0 0 3
Student Affairs

Housing and 12/8/2023 7 3 1 3 0
Residence Life o



FY?25 Audit Plan Status Update

Audit Plan Engagements _

Engagements Planned as of July 1, 2024 17
Added to Plan 1
Engagements Projected through June 30, 2025 18

FY25 Audit Plan Engagement Status - As of September 30, 2024 --

Completed 5 28%
In Process 5 28%
Not Started 8 44%

——
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Staffing and Other Updates

O Recruitment pending for Internal Auditor
U (Auditor II/111) position

- ARCC and Internal Audit Charters

g Revised Global Internal Audit Standards

——
UNCW., BOARD of TRUSTEES "
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Thank You!



— Meeting of the Board of Trustees
[JNCW BOARD Of TRUSTEES Audit, Risk, and Compliance Committee
October 24, 2024

AGENDA ITEM

Annual Security and Fire Safety Report Presentation by Terrell Nicholson, Director of Title IX and
Clery Compliance

Situation:
Presentation of the annual security and fire safety reports for 2024.

Background:
The annual security report is published each year in compliance with the Jeanne Clery
Disclosure of Campus Security Police and Campus Crime Statistics Act [20 USC 1092 (f)].

The annual fire safety report is published each year in compliance with the Higher Education
Opportunity Act (Public Law 110-315).

Assessment:
N/A

Action:
The item is for information only.

Supporting Documentation:

2024 Annual Security Report

2024 Annual Fire Safety Report

Annual Security and Fire Safety Report PowerPoint Presentation



UNCW

ANNUAL
SECURITY
REPORT

2024

Main Campus,
Center for Marine Science and
D.C.Virgo Preparatory Academy

v —

A

AN




Annual Security Report 2024

This document is intended for print purposes. If you need this in another format, please contact
us at 910-962-3557 or email us at titleix@uncw.edu.
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A Message from the Director of Title IX and Clery
Compliance

UNCW Community:

The Office of Title IX and Clery Compliance at the University of North Carolina
Wilmington is committed to the equitable treatment of all persons and transparency of campus
safety information. We strive to foster a secure campus community where every individual feels
respected and protected. Through educational engagement, professional development, and
campus-wide collaboration, we provide programs, resources, and statistical information to
promote a safe university environment. Our initiatives include events and training sessions
designed to educate students, faculty and staff about their rights and responsibilities.

This collaborative approach begins at the institutional level, with UNCW adopting a
communal strategy for campus safety and security. The University Police Department leads the
charge with visible patrols and a community policing model. Their sworn officers, non-sworn
security officers, administrators, and support staff regularly collaborate with other offices
including Housing and Residence Life, the Office of the Dean of Students, CARE, Crossroads,
and the Office of Title IX and Clery Compliance to further UNCW’s commitment to safety.

With the focus of safety in mind, UNCW’s Annual Security Report is published each year
in compliance with the Jeanne Clery Disclosure of Campus Security Police and Campus Crime
Statistics Act [20 USC 1092 (f)]. This report includes statistics for the previous three years
concerning certain categories of crimes that occurred on campus, in off-campus buildings or
property owned or controlled by UNCW, and on public property within or immediately adjacent
to and accessible from the campus. The report also includes institutional policies concerning
campus security, sexual misconduct, emergency response, and other matters. A hard copy of this
report can be obtained by contacting the UNCW Police Department or the Office of Title IX and
Clery Compliance.

We hope that you find this report informative and helpful and that your time at UNCW is
successful and safe.

Warmest regards,

il P

Térrell N. Nicholson, J.D.
Director of Title IX and Clery Compliance
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Commitment to Equal Education and Employment
Opportunities

The University of North Carolina Wilmington is committed to and will provide equality of
educational and employment opportunity for all persons regardless of race, sex (such as gender,
gender identity, marital status, childbirth, and pregnancy), age, color, national origin (including
ethnicity), religion, disability, sexual orientation, political affiliation, veteran status, military
service member status, genetic information, or relationship to other University constituents—
except where a protected status represents bona fide educational or occupational qualifications or
where marital status is a statutorily established eligibility criterion for state-funded employee
benefit programs.

This affirmation is published in accordance with 41 CFR Part 60 and is implemented in
accordance with the following laws and their amendments: Title VII of the Civil Rights Act of
1964; Title IX of the Education Amendments of 1972 (20 USC § 1681); the Equal Pay Act of
1963; Executive Order 11246; the Age Discrimination in Employment Act of 1967; the
Rehabilitation Act of 1973; the Americans with Disabilities Act of 1990; ADA Amendments Act
of 2008; the Vietnam Era Veterans’ Readjustment Assistance Act of 1974; the Civil Rights
Restoration Act of 1988; N.C. General Statutes Chapters 116 and 126; and Title II of the Genetic
Information Non Discrimination Act of 2008.

To ensure that equal educational and employment opportunity exists throughout the
University, a results-oriented equal opportunity/affirmative action program has been implemented
to overcome the effects of past discrimination and to eliminate any artificial barriers to educational
or employment opportunities for all qualified individuals that may exist in any of our programs.
The University of North Carolina Wilmington is committed to this program and is aware that with
its implementation, positive benefits will be received from the greater representation and
development of previously under-utilized human resources.

Preparation of the Annual Security Report and
Disclosure of Crime Statistics

As part of the annual statutory requirement set forth in the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics Act of 1990, the University of North
Carolina Wilmington prepares an Annual Security Report to help current and future students, as
well as their parents and/or guardians, understand the campus security trends, campus security
policies and programs aimed at identifying, deterring or curtailing crime. The University uses
information maintained by University Police, information provided by the Office of Title IX and
Clery Compliance and other University offices such as the Student Affairs Division which
contains, the Office of the Dean of Students, and Housing and Residence Life; the Office of
International Programs; Athletics; and other Campus Security Authorities. Each of these offices
provides updated policy information. Information is also provided by local law enforcement
agencies surrounding the UNCW campus. Crime statistics are also gathered from the jurisdictions
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that student organizations, athletic teams, and other student groups travel to or utilize for
educational purposes.

This report provides statistics for the previous three years concerning reported crimes that
occurred on campus, in certain off-campus buildings or property owned, leased or controlled by
UNCW. This report also includes institutional policies concerning campus security, such as
policies regarding sexual assault, alcohol and other drugs. Main campus, the Center for Marine
Science (CMS), and DC Virgo are all covered by this report. All policies herein apply to all sites
unless specifically noted herein. Separate statistics will be denoted for CMS and DC Virgo.

The University distributes a notice of the availability of this Annual Security Report by
October 1 of each year to every member of the University community. Anyone, including
prospective students and employees, may obtain a paper copy of this report by contacting the
Office of Title IX and Clery Compliance at 910-962-3557 or by visiting
http://www.uncw.edu/police/.

Campus Law Enforcement Policies

University Police protects and serves the UNCW community 24 hours a day, 365 days a
year. The University Police Department supports and delivers a number of campus safety and
security programs including community safety and crime prevention programming, physical
security, behavioral threat assessment, and special event management. The department operates a
communications center that is staffed and equipped to receive and respond to telephone, electronic,
and radio communications 24 hours a day.

University Police is a fully functional police agency empowered under North Carolina
General Statute 116-40.5. Police officers are certified under the North Carolina Department of
Justice Criminal Justice Education and Standards Commission and possess full arrest authority.
Generally, University Police is responsible for providing immediate emergency response to and
investigating reports of criminal actions and/or initiating or providing assistance to other agencies
and departments for other types of emergencies occurring on property owned, leased and managed
by UNCW. University Police also refer students to the Campus Conduct System for minor
violations and violations of campus policy. The police department is located on the east side of
campus, on Lionfish Drive. We encourage all UNCW community members to immediately report
all crimes that occur on campus or other University property to the University Police at 910-962-
2222 or by immediately dialing 911.

Working Relationships with Local, State, and Federal
Law Enforcement
University Police benefits from an excellent working relationship with surrounding law

enforcement agencies. Local and state agencies are all participants in a comprehensive countywide
communication system that allows direct linkage between the various agencies. Local and state
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agencies provide support to University Police when requested. Additionally, University Police has
mutual aid agreements with all UNC System schools and has entered into an agreement with New
Hanover County that provides a limited expansion of the University's law enforcement
jurisdiction. The terms of the agreements establish the conditions under which either agency may
request and/or provide assistance to the other and the circumstances of the expanded jurisdiction.
It should be noted that University Police does not patrol or respond to routine calls for service in
the areas of expanded jurisdiction. The Wilmington Police Department and the New Hanover
County Sheriff’s Office cooperate for training on pre-planned large-scale exercises and events.

Crimes Involving Student Organizations at Off-Campus
Locations

University Police is not aware of any off-campus buildings or properties owned or
controlled by any officially-recognized student organizations.

Reporting Crimes and Other Emergencies

The University has a number of ways for campus community members and visitors to
report crimes, serious incidents, and other emergencies to appropriate University officials.
Regardless of how and where you decide to report these incidents, it is critical for the safety of the
entire University community that you immediately report all incidents to University Police to
ensure an effective investigation and appropriate follow-up actions, including issuing a crime alert,
timely warning, or emergency notification.

Reporting to University Police

The University encourages all
members of the University community to
report all crimes and other emergencies that
occur on campus to University Police in a
timely manner. In an emergency, dial 911.
University Police has a dispatch center that is
available by phone at 910-962-2222 or in
person, twenty-four (24) hours a day at 5126
Lionfish Drive. Though there are many
resources available, University Police should
be notified of any crime, whether or not an
investigation continues, to ensure the
University can assess any and all security
concerns and inform the community if there
is a significant threat to the University
community.
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Voluntary, Confidential Reporting

If you are the victim of a crime or want to report a crime you are aware of, but do not want
to pursue action within the University or criminal justice system, we ask that you consider filing a
voluntary, confidential report. Depending upon the circumstances of the crime you are reporting,
you may be able to file a report while maintaining your confidentiality. The purpose of a
confidential report is to comply with your wish to keep your personally identifying information
confidential, while taking steps to ensure your safety and the safety of others. The confidential
reports allow the University to compile accurate records on the number and types of incidents
occurring on campus. Crimes reported in this manner are counted and disclosed in the Annual
Security Report. In limited circumstances, the police department may not be able to assure
confidentiality and will inform you in those cases.

Anyone may call University Police at 910-962-2222 to report concerning information.
Callers may remain anonymous.

Anonymous Reporting

If you are interested in reporting a crime anonymously, you can access the police through
the Department’s website: www.uncw.edu/police. By policy, University Police do not attempt to
trace the origin of the person who submits this form, unless such is deemed necessary for public
safety. Persons may also report crimes through the TEXT A TIP. Begin your message via phone
to “CRIMES” (274637). You can also submit tips through New Hanover County Crime Stoppers
at 800-531-9845 or 910-763-3888.

Reporting to Other Campus Security Authorities

While the University prefers that community members promptly report all crimes and other
emergencies directly to University Police at 910-962-2222 or 911, we also recognize that some
may prefer to report to other individuals or University offices. The Clery Act recognizes certain
University officials and offices as “Campus Security Authorities (CSA).” The Act defines these
individuals as an “official of an institution who has significant responsibility for student and
campus activities, including, but not limited to, student housing, student discipline and campus
judicial proceedings. An official is defined as any person who has the authority and the duty to
take action or respond to particular issues on behalf of the institution.”

The following University officials or members of designated offices, by virtue of their titles
and position, are required to notify the police department of incidents of offenses occurring in
certain geographic locations associated with UNCW:

1. UNCW Police: All personnel
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Office of Housing and Residence Life: All professional staff, resident assistants
and desk receptionists, including contracted security guards

Office of the Dean of Students: All professional staff

Athletic Department: Athletic director, administrators, trainers and coaching staff
Campus Recreation: All professional staff

Campus Life: All professional staff

Director of the Student Health Center

UNCW faculty/staff advisors of registered student organizations

Victim advocates

UNCW Director of Title IX and Clery Compliance

DC Virgo: Student resource officer; principal; assistant principal; lab school
implementation coordinator

el i A e

—_ O

Confidential Resources

The trained professionals designated below can provide counseling, information, and
support in a confidential setting. These Confidential Resources will not share information about
an individual (including whether that individual has received services) without the individual’s
express permission, unless there is a continuing threat of serious harm to the patient/client or to
others or there is a legal obligation to reveal such information (e.g., suspected abuse or neglect of
a minor; or a Clery obligation to provide statistical, non-personally identifiable information,
including from victim advocates or the Director of the Health Center). These professionals are also
available to help an individual make a report to the University.

CARE (Collaboration for Assault Response & Education)

The CARE Office is located on the first floor of DePaolo Hall. CARE can be contacted at
910-962-CARE. Emergency or after-hours consultation is also available by calling the CARE
responder at 910-512-4821 or at care(@uncw.edu.

Hours: Monday - Friday 8:00AM - 5:00PM

Counseling Center

The UNCW Counseling Center is located on the second floor of DePaolo Hall and provides
confidential services to students. The Counseling Center can be contacted at 910-962-3746.
Emergency or after-hours consultation is available by contacting the University Police.

Hours: Monday - Friday 8:00AM - 5:00PM
The University does not have written procedures requiring professional and pastoral
counselors (who are exempt under federal law from the requirement to report crime statistics) to

inform individuals they are counseling of procedures to report crimes on a voluntary, confidential
basis for inclusion in the annual disclosure of crime statistics. It is standard practice, however, for

University of North Carolina Wilmington 2024 Annual Security Report Page 8

This document is intended for print purposes. If you need this in another format, please contact us at 910-
962-3557 or email us at titleix@uncw.edu.


mailto:care@uncw.edu

the University’s professional and pastoral counselors to discuss with their clients the various
options (including anonymous reporting) for reporting criminal incidents.

Student Health Center

The Abrons Student Health Center is located on the second floor of DePaolo Hall. The
Student Health Center can be contacted at 910-962-3280.

Hours: Monday through Wednesday and Friday 8:00AM - 5:00PM, Thursday
9:00AM — 5:00PM

Mandatory Reporting of Child Abuse

Individuals who suspect that a child is being harmed or observe a child being harmed
should contact law enforcement by calling 911. In addition, under North Carolina law, individuals
who reasonably suspect that a child under the age of 18 has been abused or neglected by a parent,
guardian, or caregiver have an obligation to report that suspicion to the police or a county
department of social services. The New Hanover County Department of Social Services may be
reached at 910-798-3400.

Emergency Phone and Call Boxes

There are more than 150 emergency phones and call boxes located across the campus, in
the parking deck, and in elevators to make obtaining assistance convenient and easy to find.
Standing tall and prominently, “blue-light” fixtures reflect the University’s commitment to a
greater level of personal security for all students, employees, and visitors. Call boxes require only
the push of a button to contact University Police through a speakerphone. A bright strobe light on
the top of the call box is activated when you push the button, helping police quickly locate you. If
you are unable to speak or need to seek safer shelter, there are indicators in place to let police
dispatchers know which call box has been activated. Police officers will respond any time a call
box is activated, whether someone speaks into the speaker or not. A quick button press can make
the difference in solving or even preventing a crime. In addition to using the call box to report
emergencies, you should also use them to report simple suspicious activities that may warrant
immediate police attention, or anytime you wish to contact University Police.

For a map of campus call box locations, please visit the Campus Map. You should study
the locations that lie along your regular routes of campus travel so you will know how to find the
closest call box in an emergency.

The police department provides regular spot-check maintenance of the campus call boxes.
To report any kind of problem relative to the operation or appearance of a campus call box, please
call the police department at 910-962-2222.
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Timely Warning Procedures

In an effort to provide timely notice to the campus community in the event of a Clery Act
crime that may pose a serious or ongoing threat to members of the community, University Police
issues timely warnings. University Police will generally issue a timely warning for the following
crimes when they meet the criteria below: arson; aggravated assault; criminal homicide; robbery;
burglary; sexual assaults; and hate crimes. The timely warning is provided to students and
employees in a manner that is timely, withholds as confidential the names and other identifying
information of victims, and will aid in the prevention of similar crimes. Students, faculty, and staff
are encouraged to read these timely warnings as soon as they receive them.

University Police may post these warnings
through any of the following methods: e-
mail, broadcast voicemail, website postings
on the UNCW homepage or on University
Police’s page, community meetings, print
media, televised media, public postings,
telephone, and personal communication.

The University also may send text
message alerts to those whose cell phone
numbers are registered for UNCW Alert
messages. Text messaging can be a very
effective way to send important information
to the campus community. All students and
employees are automatically enrolled for
UNCW Alert messages. If any other member
of the UNCW community wishes to receive
UNCW Alert messages, they may sign up by
downloading the UNCW Mobile app. To
download the app, visit the following
website: https://uncw.edu/seahawk-
life/services/technology/support/services/un
cw-mobile.

At UNCW, to determine whether a timely warning will be issued, an assessment will be
conducted by the UNCW Police Department, the Office of Title IX and Clery Compliance, and
other appropriate offices to determine whether the reported Clery crime is considered a serious or
continuing threat to students and employees. This assessment will further take into account the
nature of the crime, the continuing danger to the campus community, and the possible risk of
compromising law. If a timely warning is required, the aforementioned offices will work to draft
and disseminate the timely warning. However, in emergency situations, any police supervisor may
authorize, draft, and disseminate a timely warning.

University of North Carolina Wilmington 2024 Annual Security Report Page 10

This document is intended for print purposes. If you need this in another format, please contact us at 910-
962-3557 or email us at titleix@uncw.edu.


https://uncw.edu/seahawk-life/services/technology/support/services/uncw-mobile
https://uncw.edu/seahawk-life/services/technology/support/services/uncw-mobile
https://uncw.edu/seahawk-life/services/technology/support/services/uncw-mobile

The purpose of these timely warnings is to notify the campus community of an incident
and to provide information that may enable community members to protect themselves from
similar incidents. A timely warning may be issued when a Clery crime is reported to the UNCW
Police Department. Through distribution of timely warnings, the University will often ask
members of the University community for their help in gathering information about an incident or
in identifying those responsible. Individuals are encouraged to contact University Police by calling
910-962-2222 or in person, twenty-four (24) hours a day at 5126 Lionfish Drive.

Emergency Response and Evacuation Procedures

Emergency Notification

UNCW is committed to ensuring the campus community receives timely, accurate, and
useful information in the event of a significant emergency or dangerous situation on campus or in
the local area that poses an immediate threat to the health and safety of campus community
members. UNCW has several means of communicating emergency notifications, including the
emergency notification system called the “UNCW Alert” Emergency Communication System.
UNCW Alert is an emergency notification service available to students, faculty, staff and members
of the community. UNCW Alert includes nearly 20 different communication tools that the
University may deploy during an emergency. Emails, text messages, phone calls and other
communications from "UNCW Alert" are official UNCW emergency updates and are simulcast to
the University community via our news wire at https://sites.google.com/site/uncwalert/, UNCW’s
Facebook page, Twitter, or at the subscriber’s choice, a secondary e-mail account.

In addition to UNCW Alert, methods of emergency notification could also include verbal
announcements within a building and public address system on police cars. The University also
posts updates during a critical incident on the University homepage. The Seahawk Siren System
is a tool which is used for emergencies requiring shelter in place to stay safe. The siren will be
utilized during certain emergencies, such as tornadoes, hazardous materials incidents, or active
attackers. A Campus Intercom System can be utilized as well. It is used to notify persons indoors
in a manner similar to the Seahawk Siren System. It may be used to provide shelter in place or
evacuation information as necessary for a variety of emergencies. The active listening function of
this system will only be used by law enforcement in actual emergencies.

UNCW performs University-wide tests of the system at minimum twice a year. The
following procedures outline the process the University uses when issuing emergency
notifications.
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Confirming the Existence of a Significant Emergency or
Dangerous Situation and Initiating the Emergency
Notification System

Generally, University Police is responsible for providing immediate emergency response
to and investigating reports of criminal actions and/or initiating or providing assistance to other
agencies and departments for other types of emergencies occurring on property owned, leased and
managed by UNCW.

Once a significant emergency or dangerous situation involving immediate threat to the
health or safety of students or employees is confirmed by University Police, the campus
community shall be notified, unless University Police determines that issuing an immediate
notification would place the community at a greater risk or would compromise efforts to contain
the emergency. Any delay in notification shall be for as short a time as possible.

It is anticipated that initial notifications will be the responsibility of University Police.
However, it is recognized that any number of circumstances may cause this responsibility to fall
to University Relations or, in some cases, another designated office(s) or department(s), including
the Office of Title IX and Clery Compliance, among others.

Determining the Contents of the Emergency Notification

The University has developed a number of template messages addressing several different
emergency situations. The individual authorizing the alert will select the template message most
appropriate to the on-going situation, modify it to address the specifics of the present incident,
determine the appropriate segment(s) of the community that should receive the message, and
disseminate it accordingly. In those cases where there are no pre-determined template messages in
the system, the individual authorizing the alert will develop the most succinct message to convey
the appropriate information to the appropriate segment(s) of the community. The initial message
shall advise the community on what action to take, such as whether to seek shelter, secure doors,
avoid or evacuate a location(s) or take other action as needed. The goal is to ensure individuals are
aware of the situation and that they know the steps to take to safeguard their personal and
community safety.

Additional messages may be released by University Police as the incident or situation
warrants and as time permits. In situations where the initial emergency notification was made by
University Police, University Relations has responsibility for broadcasting further messages to the
UNCW community. The Chief of Police, or designee, shall notify University Relations of the
incident and shall notify that office when University Police has transferred responsibility for
further notifications to them. University Police will work to continue to update and brief University
Relations staff on incident developments, advising on the content and timing of further
communications.
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Procedures for Disseminating Emergency Information to
the Greater Community

If the University activates its emergency notification system in response to a situation that
poses an immediate threat to members of the campus community, several offices at the University
are responsible for notifying the larger community about the situation and steps the University has
taken to address the emergency. The Office of University Relations (OUR) has the primary
responsibility for this.

Enrolling in the University’s Emergency Notification
System

All students and employees are automatically enrolled for UNCW Alert messages through
Safe Zone. The University encourages all other members of the campus community to enroll in
the UNCW E-Mail and Text Alert Emergency Notification and regularly update their information
by enrolling in the UNCW Mobile app. To enroll, download the app on the following website and
follow subsequent instructions:
https://uncw.edu/seahawk-life/services/technology/support/services/uncw-mobile.

Emergency Response and Evacuation Procedures

If University Police determines that a building or area must be evacuated, University Police
will contact appropriate personnel to advise them of the nature of the evacuation. University Police
initiates and supervises the evacuation with the cooperation of Environmental Health & Safety,
Facilities, and/or the Division of Student Affairs.

When an evacuation alarm sounds, individuals should evacuate the building calmly and
quietly to a distance of at least 500 feet from the building and out of the way of emergency
personnel. Individuals should not use the elevators because they may become inaccessible. If
possible, abled individuals should assist disabled individuals in exiting the building or to the
closest stairwell (and should notify University Police of the disabled person’s location). Disabled
individuals who cannot use stairs should proceed to the closest stairwell and wait until help arrives.
Individuals should not return to the building until instructed to do so by University Police officers
or authorized personnel.

Procedures to Test Emergency Response and Evacuation
Procedures

The University’s alerting methods are tested at least bi-annually to ensure all faculty, staff,
and students are familiar with emergency alerts and what their individual roles are during an actual
situation.
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Fire and evacuation drills are coordinated by Environmental Health & Safety four (4) times
per year in each residential facility and annually in each academic building. The purpose of
evacuation drills is to prepare building occupants for an organized evacuation in case of
emergency. The Department Housing and Residence Life Staff are trained in these procedures and
act as an ongoing resource for students living in residential facilities. In addition to educating
occupants of each building about evacuation procedures during the drills, the process also provides
Environmental Health & Safety with an opportunity to test the operation of fire alarm system
components.

Evacuation drills are monitored by Environmental Health & Safety to evaluate egress and
behavioral patterns. Reports are prepared by Environmental Health & Safety and identify deficient
equipment so that repairs can be made immediately. Recommendations for improvements are also
submitted to the appropriate departments for consideration.

Environmental Health & Safety documents each test it conducts, including a description of
the test, the date the test was held, the time the test started and ended, and whether the test was
announced or unannounced. Additionally, Environmental Health & Safety publicizes the
University’s emergency response procedures in an email notification in conjunction with at least
one regularly scheduled test of the University’s emergency plans and capabilities.

Security of and Access to University Facilities

At UNCW, administrative offices are generally open from 8:00 a.m. until 5:00 p.m.,
Monday through Friday. Academic buildings generally are open from 7:00 a.m. until 11:00 p.m.
Academic buildings are scheduled to be open on weekends only as needed. Access to individual
classrooms and laboratories is limited to those enrolled in the courses meeting there. Likewise,
access to most programs is limited to those enrolled in the program or otherwise authorized access.
Academic, administrative and support buildings are secured each evening at the conclusion of the
scheduled activity for the facility by building staff, housekeeping staff, University Police, or
electronically through a computerized access control system administered by Access Management.
Only those who have a demonstrated need are issued keys to a building.

Reservations and requests for facility use are administered by the Campus Life
Reservations Office for Campus Life Facilities, the Facilities Use Manager for Academic Space,
Information Technology Systems for IT Facilities, Athletics Facilities and Event Management for
Athletic Facilities, or department building coordinators.

Many cultural and athletic events held in University facilities are open to the public. Other
facilities such as the bookstore, library, and Fisher Student Center and Union are likewise open to
the public.
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Special Considerations for Residence Hall Access

At the University, all ground floor accessible doors to UNCW'’s traditional style residence
halls as well as the Seahawk Landing, Seahawk Village, and Seahawk Crossing are locked 24
hours per day, seven days a week. These residence halls operate under a computerized access
control system. Identification cards are coded so that only students who are residents in a particular
hall are authorized electronic access entry to that hall; the system denies entry to all unauthorized
persons. These are present on all main entrance doors. All other ground accessible doors are
alarmed. When any exterior door is left ajar, an audible alarm is activated. When a door is
malfunctioning, personnel are summoned for immediate repair or to secure it. All residence hall
and apartment exterior doors are equipped with locks and with crash bars to ensure a quick
emergency exit.

Only residents and their invited guests are permitted in the living areas of the residence
halls. Guests are not provided with room keys or door access cards, nor are they authorized to use
their host’s card temporarily for access. Guests must be escorted by a resident of the building at
all times. It is the responsibility of residents and staff members to challenge or report individuals
who cannot be identified as residents or the guests of residents. When University Police receive a
report of an unescorted person in a residence hall, a police officer is dispatched to identify that
person. Officers and security guards patrol in and around the residence hall complexes. Contracted
Security Personnel are assigned in the residence hall areas from 12:00 a.m. until 8:00 a.m.

During the summer when groups who
are not regularly associated with UNCW are
using the University residence halls, exterior
doors remain locked 24 hours a day. Each
guest is issued an identification card that
allows access to their assigned building via
the electronic access control system.
Residence Halls are staffed 24 hours per day.
Police officers randomly patrol common
hallways throughout residence halls and the
exterior grounds.

Desk Receptionists (DRs)

DRs are student staff members who work at the front desk of each of the traditional
residence halls between the hours of 8 a.m. to midnight. The DR is primarily responsible for
providing security in the hall by maintaining an awareness of residents and others entering and
leaving. The DR may request individuals entering the building to show a UNCW ID and may
inspect bags/backpacks.
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Night Security Staff

Security guards work at the front desks in each residential area from midnight to 8 a.m.,
seven days a week whenever a building is open for residents. These individuals perform many of
the same duties as the DR staff and they closely monitor access to each of the residential areas.

Residence Assistants (RAS)

RAs are UNCW students of sophomore standing or above who are responsible for:
familiarizing students with residence hall and University rules and regulations, assisting with the
enforcement of these rules and regulations, acting as a liaison between residents and the Office of
Housing and Residence Life, and being on duty in the evening from 5 p.m. until 8§ a.m. and on the
weekend from 5 p.m. on Friday until 8 a.m. on Monday on a rotating basis.

Residence Coordinators (RCs)

RCs are full-time professionals who live on campus and are assigned to administer a
specific residence hall or area, supervise a graduate assistant and resident assistants, and enforce
University policy. Each RC is also a campus conduct officer who adjudicates on-campus student
discipline. One of these professional staff members is on duty each evening to respond to
emergencies in the residential facilities.

Security Considerations for Maintenance of Campus
Facilities

UNCW is committed to campus safety and security. Generally, the responsibility for
maintaining campus buildings and grounds falls to the Physical Plant, a department within the
University’s Office of Facilities. Physical Plant personnel conduct inspections of academic and
administrative buildings and the campus grounds. Each business day, police personnel report
maintenance issues observed as needing care or correction to the Office of Facilities and others.
Housing and Residence Life staff regularly make rounds of the facilities to check for maintenance
problems that may pose a hazard to residents’ safety and security as well. Annually, representatives
from the student body and several University departments, including the Office of Housing and
Residence Life, Environmental Health & Safety, University Police, Physical Plant, and others walk
the campus to identify security issues and prompt corrective actions. A centralized online work
order system is available for UNCW employees to submit specific maintenance items. These
actions are in addition to routine maintenance and repair programs administered for the safety and
security of campus facilities.

Community members are encouraged to promptly report any security concerns, including
concerns about locking mechanisms, lighting, or landscaping to Facilities, Housing and Residence
Life, or University Police.
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Education Programs

University Police services focus on one primary concern: to protect and serve all who come
to campus. The services of the Department center on enhanced customer service, reduction of
crime, and the improvement of the quality of life for students, faculty, staff and visitors at UNCW.
To make UNCW a safer community, community members are encouraged to take steps to protect
themselves by calling University Police if there is a safety concern or observation of suspicious
activity. In an emergency, individuals should call 911 or use an emergency call box.

Information is an important component in the continuing effort to increase campus safety.
A well-informed campus can better protect itself. Every student, faculty member, and staff member
shares in the responsibility for providing a safe campus. Every campus community member should be
educated and aware of the services University Police offers. University Police is founded on the values of
community policing and crime prevention. To this end, the Department provides crime prevention
information, materials and education to the campus throughout each school year. One of the goals of
University Police is to prevent crimes before they occur.

Crime Prevention Programs

University Police coordinates crime prevention and community policing activities through
formal policing models, identified at UNCW as Police and Community Networking (PAC’N) and
Patrol Areas of Responsibility (PARs). These policing models allow individual police officers and
patrol squads to give particular and regular emphasis to the residential areas of the campus while
also maintaining services to the greater campus community. To this end, police staff work
especially closely with resident students, as well as Housing and Residential Life Resident
Assistants and Residence Coordinators and other designated personnel across the campus. The
PAC’N and PARs platforms are designed to allow officers to regularly assist all UNCW
community members in defining problems, developing solutions, and implementing strategies to
solve problems and prevent crimes throughout the year. A variety of formal and informal
educational programs are facilitated through these initiatives including bike registration, bike
safety and security, and traffic injury prevention.

Information on these and other programs provided through University Police is available at the
following link, https://uncw.edu/seahawk-life/services/police/programs/ or by contacting the
police department at 910-962-2222. Additional programming and presentations can be coordinated
through University Police. Some of these programming efforts include:

Operation ID

Operation ID is a nationwide program designed to discourage burglary and theft of
valuables. It also provides a means for law enforcement to identify stolen property and prove
ownership. University Police participates in Operation ID to assist in the prevention of crime. This
particular program also assists in enabling the campus community to take responsibility for their
own security.
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Operation ID sets up a framework to assist community members in marking items with a
permanent identification number, such as a driver's license number and state abbreviation, as such
identification may prevent the criminal from selling them and lead the criminal to look for an easier
and more profitable target. To effectuate this, engravers and inventory sheets are available from
University Police year-round. University Police provide tips for alternatives to marking if
engraving or writing on an item is not possible, including taking a photo of the item and retaining
records of property (including serial numbers and other markings, makes/models, value, and date
of purchase) in a safe location. Examples of such items include computers, laptops, stereo
equipment, calculators, textbooks, jewelry, cellular phones, compact discs, and computer games.

Rape Aggression Defense/Resisting Aggression with Defense

As part of its crime prevention effort, University Police offers RAD classes throughout the
year for women. The RAD system is a program of realistic self-defense tactics and techniques.
RAD is a comprehensive course that begins with awareness, prevention, risk reduction and
avoidance. RAD teaches physical self-defense as a viable option for an individual who is attacked.
Multiple sessions of RAD are offered each semester and are promoted on the police department's
website, through academic classes, on public bulletin boards, and discussed in community
meetings.

Buckled and Sober at 25

University Police, along with other local and state law enforcement agencies, is a proud
participant in the North Carolina’s Governor’s Highway Safety Initiative. This program is the
University Police Department’s traffic campaign intended to reduce incidents of impaired driving
and increase voluntary compliance with passenger restraint and speed laws.

In addition to the many programs offered by the Police and other University offices, the
University has established an initiative related to ensuring a reasonably safe campus community.
A description of that initiative follows:

Threat Assessment Team

To extend our efforts on emergency preparedness and prevention, UNCW has established
a Threat Assessment Team. The objective of these teams is to assess the threat of violence when
concerns are reported. The multi-disciplinary team is comprised of members from around the
University community and meets regularly throughout the year.
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Alcohol, Drug, and Weapons Policies
Alcohol Policy

UNCW Policy 05.303 (https://uncw.edu/about/policies/conduct-standards/05.303-alcohol-
policy) is designed to promote the positive use or nonuse of alcoholic beverages in a responsible
manner. Under North Carolina law, it is illegal for a person under 21 years of age to purchase,
possess, or consume, or aid or abet such a person in purchasing or consuming any alcoholic
beverage. It is unlawful for any person to drink alcoholic beverages or to offer a drink to another
person or persons, whether accepted or not, on any public road or street, parking lot, sidewalk or
other publicly owned or leased place within the city of Wilmington.

UNCW permits alcohol to be consumed at special activities and programs and in the
privacy of residence hall rooms subject to applicable law. The use of alcoholic beverages at a
University event shall be subject to the approval of the Chancellor or designee and will comply
with applicable federal and state laws and University policy. Alcoholic beverages are not permitted
to be sold by any person, organization or corporation on the campus of the University, including
property leased by the University.

Primary responsibility for the enforcement of applicable alcohol laws and policies is
retained by University Police. It should be noted that any federal, state, or local agency with
appropriate jurisdiction may also take enforcement action. Any person, group or organization
violating policies or laws may be subject to arrest, citation and/or referral to the campus conduct
system.

Illegal Drug Policy

The possession, use, manufacture, or distribution of illegal substances or drug
paraphernalia of any kind or in any amount is strictly prohibited on the properties of the University
of North Carolina Wilmington. Primary responsibility for enforcement of applicable drug laws and
policies is retained by University Police. It should be noted that any state, local, or federal agency
with appropriate jurisdiction may also take enforcement action. Any person, group or organization
violating policies or laws may be subject to arrest, citation and or referral to the campus judicial
system. The University complies with the requirements of the Drug-Free Schools and
Communities Act Amendments of 1989. 04.110 Policy on Illegal Drugs
(https://uncw.edu/about/policies/conduct-standards/04.110-policy-on-illegal-
drugs#:~:text=The%?20illegal%20use%2C%?20possession%2C%?20sale,administrators%20and%
20other%20university%20employees.)

Alcohol and Drug Education, Prevention and Counseling

Health Promotion provides a wide range of programs dedicated to the advancement of
thoughtful and healthy decision-making regarding the use of alcohol, tobacco and other drugs.
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Health Promotion also serves as an educational tool and resource for those students who receive
sanctions from the UNCW conduct system.

The University provides a program of education designed to help all members of the University
community avoid use and misuse of illegal drugs. Education programs:

A. Provide a system of accurate, current information exchange on the health
risks and symptoms of drug use for students, faculty and staff.

B. Promote and support institutional programming that discourages substance
use and misuse.

C. Establish collaborative relationships between community groups and
agencies and the institution for education, treatment and referral.

D. Provide training programs for students, faculty and staff to enable them to

detect problems related to drug use and refer persons with these problems
for appropriate assistance.

E. Include information about drugs for students and family members in the
student orientation programs. The use of prescription and over-the-counter
drugs will be addressed.

F. Support and encourage faculty in incorporating education about drugs into
the curriculum where appropriate.

G. Develop a coordinated effort across campus for drug related education,

treatment and referral.

Some of the programs that Health Promotion regularly offers to meet the above educational goals
include:

Drinking: Are you doing it right?

This program challenges common collegiate perceptions of drinking by encouraging
students who choose to drink to practice techniques to drink responsibly. Based on the BASICS
curriculum, this program creates an interactive experience to discuss common perceptions about
topics like tolerance, blackouts, and hangovers.

Hosting Hacks

Designed for Greek Life organizations, this program provides participants with tips to
minimize risks when hosting a party.

Pick Your Poison

This award-winning program is an interactive presentation that highlights the dangers of
mixing alcohol and drugs. Participants learn the difference between stimulants and depressants,
types of drug interactions, and signs and symptoms of alcohol poisoning.
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CRC Hawks

CRC Hawks, UNCW’s Collegiate Recovery Community, provides a supportive
community for students in all areas of recovery to achieve academic and personal success during
their time at the university and beyond. CRC Hawks connects students with resources on and off
campus, provides opportunities for personal growth and development, sponsors fun sober social
activities for members, and more.

For a complete list of programs offered through Health Promotion, please visit
https://uncw.edu/seahawk-life/health-wellness/health-center/health-promotion/.

Weapons Policy

UNCW Policy (https://uncw.edu/about/policies/health-safety/05.501-weapons-on-
campus) prohibits the possession and use of weapons on University owned or controlled
property, except as allowed by law. N.C. General Statute § 14-269.2 permits the possession of
weapons on state property only in the following circumstances:

Individuals with Valid Concealed Handgun Permits

Any person who has a valid concealed handgun permit or who is exempt from
obtaining a concealed handgun permit may possess a handgun on campus only in
the following manner:

1. Locked Vehicles or Containers
The handgun must be in a closed compartment or container within the person’s
locked vehicle or in a locked container securely affixed to the person’s vehicle.

2. Entry or Exit of Vehicle
The person may unlock his/her vehicle for entry or exit provided the handgun
remains in the closed compartment at all times and the vehicle is locked
immediately following the entrance or exit.

Missing Students

All reports of missing students or suspected missing students should be made to University
Police at 910-962-2222 in accordance with university policy. (04.140 Missing Residential Student
Notification Policy)(https://uncw.edu/about/policies/student/04.140-missing-residential-student-
notification-policy). If any University faculty or staff member receives a report of a missing
student, they should immediately inform University Police of the report. Every report of a missing
student should be forwarded to University Police regardless of how long the student is believed to
have been missing.

University of North Carolina Wilmington 2024 Annual Security Report Page 21

This document is intended for print purposes. If you need this in another format, please contact us at 910-
962-3557 or email us at titleix@uncw.edu.


https://uncw.edu/seahawk-life/health-wellness/health-center/health-promotion/
https://uncw.edu/about/policies/health-safety/05.501-weapons-on-campus
https://uncw.edu/about/policies/health-safety/05.501-weapons-on-campus
http://www.ncleg.net/gascripts/statutes/statutelookup.pl?statute=14-269.2
https://uncw.edu/about/policies/student/04.140-missing-residential-student-notification-policy
https://uncw.edu/about/policies/student/04.140-missing-residential-student-notification-policy
https://uncw.edu/about/policies/student/04.140-missing-residential-student-notification-policy
https://uncw.edu/about/policies/student/04.140-missing-residential-student-notification-policy

It is the policy of University Police to thoroughly investigate all reports of missing persons
and to support and assist missing person investigations originating outside our jurisdiction. In
addition, the department holds that every person reported missing will be considered at risk until
significant information to the contrary is confirmed. There is no required waiting period for
reporting a missing person. A person may be declared "missing" when his or her whereabouts are
unknown and unexplainable for a period of time that is regarded by knowledgeable persons as
highly unusual or suspicious in consideration of the subject's behavior patterns, plans, or routines.
When University Police receive a missing student report, the department will notify the Office of
the Dean of Students, the Department of Housing and Residence Life, and/or any other necessary
administrators of the missing student report so that appropriate investigation and contact may
occur.

Residential students have the option to confidentially identify an individual to be contacted
by the institution not later than 24 hours after the time that the student is determined missing. The
Department of Housing and Residence Life will collect and maintain this confidential contact
information. The student is responsible for ensuring that the contact information is current and
accurate. Any contact information provided to the Department of Housing and Residence Life is
accessible only to authorized University officials and it is not disclosed except to law enforcement
personnel in furtherance of a missing person investigation. In cases where the missing student is a
residential student under 18 years of age and not emancipated, the University is required to notify
a custodial parent or guardian and any other designated contact person no later than 24 hours after
the time that the student is determined to be missing. The University will also notify the appropriate
law enforcement agency no later than 24 hours after the time that the student is determined missing.

If the student is a residential student, the staff of the UNCW Department of Housing and
Residence Life will conduct a preliminary investigation. A staff member will attempt to contact
the subject student via his or her telephone, email and/or by other methods of communication. If
the subject student cannot be reached, two staff members will visit the room of the resident student
in question to verify their whereabouts and/or wellness, and, in some cases, deliver a message to
contact a parent or family member who is searching for them. If the residential student is not at
the room, but it is occupied, the Department of Housing and Residence Life staff will attempt to
gain information on the student’s whereabouts and/or wellness from questioning the occupants.

If there 1s no response when the staff member knocks on the door of the room or there are
occupants who do not know of the subject’s whereabouts, the Department of Housing and
Residence Life staff will enter into the room in question, by key if necessary, to perform a health
and safety inspection. The staff members will take note of the condition of the room and look for
visible personal property (wallet, keys, cell phone, clothing, etc.), which might provide clues as to
whether the subject student has taken an extended trip or leave from the residence hall. If the
student is not found in the room, the Department of Housing and Residence Life staff will attempt
to gain information of the student’s whereabouts from roommates, members of the residential
community, or friends. The Department of Housing and Residence Life staff will also attempt to
acquire additional phone numbers for the subject student (if not already on file) and use them to
initiate contact.
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At any step in the process, staff members will immediately report any suspicious findings
to University Police. If all of these steps do not provide residential staff with an opportunity to
speak with the missing resident or to learn his or her whereabouts within 24 hours, University
Police will be contacted to investigate further if they have not been contacted already.

If the missing student is determined to be under the age of eighteen (18), Housing and
Residence Life staff will notify the Office of the Dean of Students so that contact will be made
with the student’s parents/guardians and any other designated contact person within 24 hours. If
the missing student is determined to be over the age of eighteen (18), Housing and Residence Life
staff will notify the Office of the Dean of Students so that contact will be made with the student’s
confidential contact within 24 hours. If these steps provide residential staff with an opportunity to
speak with the missing residential student, verification of the student’s state of health and intention
of returning to campus is made. If needed, a referral will be made to the UNCW Counseling Center.
The Division of Student Affairs shall contact University Police to document that a missing student
investigation was conducted and inform them of the student’s state of health and well-being.

Policies and Procedures Related to Sexual Assault,
Dating Violence, Domestic Violence, and Stalking

Acts of sex or gender-based discrimination, harassment, and sexual misconduct, including
sexual assault, dating violence, domestic violence, and stalking, will not be tolerated at UNCW.
UNCW is committed to providing programs, activities, and an educational environment free from
sex discrimination, and expects all members of its community to act in a respectful, responsible,
and civil manner towards one another. The Title IX Grievance Policy
(https://uncw.edu/about/policies/conduct-standards/02.2 10-title-ix-grievance-policy), the Student
Gender-Based/Sexual Misconduct Policy (https://uncw.edu/about/policies/conduct-
standards/04.130-student-gender-based-sexual-misconduct-policy) and the Unlawful
Discrimination, Harassment, and Sexual Misconduct Policy
(https://uncw.edu/about/policies/conduct-standards/02.205-unlawful-discrimination-harassment-
and-sexual-misconduct-policy) set forth resources available to students, faculty, and staff, describe
prohibited conduct, and establish procedures for responding to reports of gender-based/sexual
misconduct (including sexual harassment, sexual assault, dating violence, domestic violence,
stalking, and other unwelcome sexual and gender-based behavior). DC Virgo also maintains the
Prohibition Against Discrimination, Harassment & Bullying Policy as well as the Discrimination,
Harassment & Bullying Complaint Procedure for their students. These policies apply regardless
of the victim’s or respondent’s sexual orientation, sex, gender identity, gender expression, age,
race, nationality, class status, ability, or religion.

Training and Education

The University provides information and training for students and employees to assist in
the awareness of the University’s response to those who have experienced sexual assault,
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stalking, dating violence, and domestic violence. These initiatives include the following
information:

e A statement that the University prohibits sexual assault, stalking, dating violence, and
domestic violence;

e The definition of sexual assault, stalking, dating violence, and stalking under VAWA (as
set forth hereunder);

e Sexual assault: Any sexual act directed against another person, without the consent of the
victim, including instances where the victim is incapable of giving consent.

o Rape: The penetration, no matter how slight, of the vagina or anus with any body
part or object, or oral penetration by a sex organ of another person, without the
consent of the victim.

o Fondling: The touching of the private body parts of another person for the
purpose of sexual gratification, without the consent of the victim, including
instances where the victim is incapable of giving consent because of his/her age
or because of his/her temporary or permanent mental incapacity.

o Incest: Sexual intercourse between persons who are related to each other within
the degrees wherein marriage is prohibited by law.

o Statutory Rape: Sexual intercourse with a person who is under the statutory age of
consent.

e Dating violence: Violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim.

o  The existence of such a relationship shall be based on the reporting party’s
statement and with consideration of the length of the relationship, the type of
relationship, and the frequency of interaction between persons involved in the
relationship.

o For purposes of this definition, dating violence includes, but is not limited to,
sexual or physical abuse or the threat of such abuse. Dating violence does not
include acts covered under the definition of domestic violence.

e Domestic violence: A felony or misdemeanor crime of violence committed:

o By a current or former spouse or intimate partner of the victim;

o By a person with whom the victim shares a child in common;

o By aperson who is cohabitating with or has cohabitated with the victim as a
spouse or intimate partner;

o By aperson similarly situated to a spouse of the victim under the domestic or
family violence laws of the jurisdiction in which the crime of violence occurred,
or,

o By any other person against an adult or youth victim who is protected from that
person’s acts under the domestic or family violence laws of the jurisdiction in
which the crime of violence occurred.

e Stalking: Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to a) fear for the person’s safety or the safety of others; or b) suffer
substantial emotional distress. For the purposes of this definition:

o Course of conduct means two or more acts, including, but not limited to, acts
which the stalker directly, indirectly, or through third parties, by any action,
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method, device, or means follows, monitors, observes, surveils, threatens, or
communicates to or about, a person, or interferes with a person’s property;

o Reasonable person means a reasonable person under similar circumstances and
with similar identities to the victim; and

o Substantial emotional distress means significant mental suffering or anguish that
may, but does not necessarily, require medical or other professional treatment or

counseling.

e The definition of sexual assault, stalking, and domestic violence under North Carolina
General Statues. No definition of consent or dating violence exists in the jurisdiction, but
definitions under UNCW policy are set forth at the programs to supplement.

o Sexual Assault

= § 14-27.20. Definitions. As used in this Article, unless the context requires
otherwise:

"Mentally disabled" means (i) a victim who suffers from mental
retardation, or (i1) a victim who suffers from a mental disorder,
either of which temporarily or permanently renders the victim
substantially incapable of appraising the nature of his or her
conduct, or of resisting the act of vaginal intercourse or a sexual
act, or of communicating unwillingness to submit to the act of
vaginal intercourse or a sexual act.

"Mentally incapacitated" means a victim who due to any act
committed upon the victim is rendered substantially incapable of
either appraising the nature of his or her conduct, or resisting the
act of vaginal intercourse or a sexual act.

"Physically helpless" means (i) a victim who is unconscious; or (ii)
a victim who is physically unable to resist an act of vaginal
intercourse or a sexual act or communicate unwillingness to submit
to an act of vaginal intercourse or a sexual act.

"Sexual act" means cunnilingus, fellatio, analingus, or anal
intercourse, but does not include vaginal intercourse. Sexual act
also means the penetration, however slight, by any object into the
genital or anal opening of another person's body: provided, that it
shall be an affirmative defense that the penetration was for
accepted medical purposes.

"Sexual contact" means (i) touching the sexual organ, anus, breast,
groin, or buttocks of any person, (ii) a person touching another
person with their own sexual organ, anus, breast, groin, or
buttocks, or (iii) a person ejaculating, emitting, or placing semen,
urine, or feces upon any part of another person.

"Touching" as used in subdivision (5) of this section, means
physical contact with another person, whether accomplished
directly, through the clothing of the person committing the offense,
or through the clothing of the victim. (1979, c. 682, s. 1; 2002-159,
s. 2(a); 2003-252, s. 1; 2006-247, s. 12(a); 2015-181, s. 2.)
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= § 14-27.21. First-degree forcible rape.

e A person is guilty of first-degree forcible rape if the person
engages in vaginal intercourse with another person by force and
against the will of the other person, and does any of the following:

o Employs or displays a dangerous or deadly weapon or an
article which the other person reasonably believes to be a
dangerous or deadly weapon.

o Inflicts serious personal injury upon the victim or another
person.

o The person commits the offense aided and abetted by one
or more other persons.

e Any person who commits an offense defined in this section is
guilty of a Class B1 felony.

e Upon conviction, a person convicted under this section has no
rights to custody of or rights of inheritance from any child born as
a result of the commission of the rape, nor shall the person have
any rights related to the child under Chapter 48 or Subchapter 1 of
Chapter 7B of the NC General Statutes - Chapter 14 Article 7B 2

o Domestic Violence: § S0B-1. Domestic violence; definition.
= Domestic violence means the commission of one or more of the following
acts upon an aggrieved party or upon a minor child residing with or in the
custody of the aggrieved party by a person with whom the aggrieved party
has or has had a personal relationship, but does not include acts of self-
defense:

e Attempting to cause bodily injury, or intentionally causing bodily
injury; or

e Placing the aggrieved party or a member of the aggrieved party's
family or household in fear of imminent serious bodily injury or
continued harassment, as defined in G.S. 14-277.3A, that rises to
such a level as to inflict substantial emotional distress; or

e Committing any act defined in G.S. 14-27.21 through G.S. 14-
27.33.

= For purposes of this section, the term "personal relationship" means a
relationship wherein the parties involved:

e Are current or former spouses;

e Are persons of opposite sex who live together or have lived
together;

e Are related as parents and children, including others acting in loco
parentis to a minor child, or as grandparents and grandchildren. For
purposes of this subdivision, an aggrieved party may not obtain an
order of protection against a child or grandchild under the age of
16;

e Have a child in common,;

e Are current or former household members;
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e Are persons of the opposite sex who are in a dating relationship or
have been in a dating relationship. For purposes of this
subdivision, a dating relationship is one wherein the parties are
romantically involved over time and on a continuous basis, during
the course of the relationship. A casual acquaintance or ordinary
fraternization between persons in a business or social context is not
a dating relationship.

= Asused in this Chapter, the term "protective order" includes any order
entered pursuant to this Chapter upon hearing by the court or consent of
the parties. (1979, c. 561, s. 1; 1985, c. 113, s. 1; 1987, c. 828; 1987 (Reg.
Sess., 1988), c. 893, ss. 1, 3; 1995 (Reg. Sess., 1996), c. 591, s. 1; 1997-
471,s.1;2001-518, s. 3; 2003-107, s. 1; 2009-58, s. 5; 2015-181, s. 36.)

o Domestic Violence: § 14-32.5. Misdemeanor crime of domestic violence

= (a) Offense and Punishment. — A person is guilty of a Class
Almisdemeanor if that person uses or attempts to use physical force, or
threatens the use of a deadly weapon, against another person and the
person who commits the offense is:

e A current or former spouse, parent, or guardian of the victim.

e A person with whom the victim shares a child in common.

e A person who is cohabitating with or has cohabitated with the
victim as a spouse, parent, or guardian.

e A person similarly situated to a spouse, parent, or guardian of the
victim.

e A person who has a current or recent former dating relationship
with the victim.

= (b) Definition. — For purposes of this section, the term “dating
relationship” is a defined in 18 U.S.C. § 921. (2023-14, s.8.3(a).)

o Stalkmg § 14-277.3A. Stalking.

Legislative Intent. - The General Assembly finds that stalking is a serious
problem in this State and nationwide. Stalking involves severe intrusions
on the victim's personal privacy and autonomy. It is a crime that causes a
long-lasting impact on the victim's quality of life and creates risks to the
security and safety of the victim and others, even in the absence of express
threats of physical harm. Stalking conduct often becomes increasingly
violent over time.

= The General Assembly recognizes the dangerous nature of stalking as well
as the strong connections between stalking and domestic violence and
between stalking and sexual assault. Therefore, the General Assembly
enacts this law to encourage effective intervention by the criminal justice
system before stalking escalates into behavior that has serious or lethal
consequences. The General Assembly intends to enact a stalking statute
that permits the criminal justice system to hold stalkers accountable for a
wide range of acts, communications, and conduct. The General Assembly
recognizes that stalking includes, but is not limited to, a pattern of
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following, observing, or monitoring the victim, or committing violent or
intimidating acts against the victim, regardless of the means.
= Definitions. - The following definitions apply in this section:

e Course of conduct. - Two or more acts, including, but not limited
to, acts in which the stalker directly, indirectly, or through third
parties, by any action, method, device, or means, is in the presence
of, or follows, monitors, observes, surveils, threatens, or
communicates to or about a person, or interferes with a person's
property.

e Harasses or harassment. - Knowing conduct, including written or
printed communication or transmission, telephone, cellular, or
other wireless telephonic communication, facsimile transmission,
pager messages or transmissions, answering machine or voice mail
messages or transmissions, and electronic mail messages or other
computerized or electronic transmissions directed at a specific
person that torments, terrorizes, or terrifies that person and that
serves no legitimate purpose.

e Reasonable person. - A reasonable person in the victim's
circumstances.

e Substantial emotional distress. - Significant mental suffering or
distress that may, but does not necessarily, require medical or other
professional treatment or counseling.

= Offense. - A defendant is guilty of stalking if the defendant willfully on
more than one occasion harasses another person without legal purpose or
willfully engages in a course of conduct directed at a specific person
without legal purpose and the defendant knows or should know that the
harassment or the course of conduct would cause a reasonable person to
do any of the following:

e Fear for the person's safety or the safety of the person's immediate
family or close personal associates.

o Suffer substantial emotional distress by placing that person in fear
of death, bodily injury, or continued harassment.

= (lassification. - A violation of this section is a Class A1 misdemeanor. A
defendant convicted of a Class A1 misdemeanor under this section, who is
sentenced to a community punishment, shall be placed on supervised
probation in addition to any other punishment imposed by the court. A
defendant who commits the offense of stalking after having been
previously convicted of a stalking offense is guilty of a Class F felony. A
defendant who commits the offense of stalking when there is a court order
in effect prohibiting the conduct described under this section by the
defendant against the victim is guilty of a Class H felony.

= Jurisdiction. - Pursuant to G.S. 15A-134, if any part of the offense
occurred within North Carolina, including the defendant's course of
conduct or the effect on the victim, then the defendant may be prosecuted
in this State. (2008-167,s. 2.)
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o Dating Violence (as defined by UNCW): Dating violence is defined as violence

committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victim. The existence of such relationship shall be
determined based on the complainant’s statement and with consideration of the
following factors:
= the length of the relationship;
= the type of relationship; and/or
= the frequency of interaction between the persons involved in the
relationship.
Consent (as defined by UNCW): The definition of consent is central to the
recognition of both sexual assault and sexual misconduct. The university defines
consent as mutually voluntary permission to engage in sexual activity
demonstrated by clear actions and/or words. This decision must be made freely,
consciously, knowingly and actively by all participants, as shown by the totality
of the circumstances.
= Intoxication is not an excuse for failure to obtain consent.
= Silence, passivity, acquiescence, or lack of active resistance does not
constitute or imply consent on its own.
= Previous participation in sexual activity, however recent, does not indicate
current consent to participate, and consent to one form of sexual activity
does not imply consent to another form of sexual activity.
= Consent can be withdrawn at any time.
= Consent has not been obtained in situations where the individual:

e is forced, coerced (defined as a unreasonable amount of pressure),
manipulated, or has reasonable fear as the result of a threat (such
as, the individual or another will be injured if the victim does not
submit to the act); or

e s incapacitated by alcohol, other drugs, sleep, etc. Because
consent must be given consciously, sexual activity is prohibited
with someone one knows to be, or should know to be,
incapacitated. Incapacitation means the individual cannot make
rational, reasonable and informed decisions; or

¢ has a mental or physical disability which inhibits or precludes
his/her ability to give knowing consent.

* In North Carolina, a minor (meaning a person under the age of 16 years)
cannot consent to sexual activity. This means that sexual contact by an
adult with a person younger than 16 years old may be a crime, as well as a
violation of this policy, even if the minor willingly engaged in the act.

A description of safe and positive options for bystander intervention;

e Information on risk reduction;

e A description of the University’s ongoing prevention and awareness campaigns for

students and employees;

e Procedures victims should follow if a crime of sexual assault, stalking, dating violence, or
domestic violence has occurred (including the importance of preserving evidence, how
and to whom the alleged offense should be reported, options to notify law enforcement
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authorities, the option to be assisted by campus personnel in notifying authorities, the
option to be assisted by campus personnel in notifying authorities, and the option to
decline to notify authorities);

e Options for no-contact orders and orders of protection issued by local courts;

e Information about how the University will protect confidentiality

e Statements that:

o The University provides written notification about existing counseling, mental
health, victim advocacy, legal assistance, visa and immigration assistance, and
other services (both within the University and in the community) to complainants;
and

o The University provides:

=  Written notification to complainants about options for, and available
assistance in, changing academic, living, transportation, and working
situations if so requested and reasonably available, regardless of whether
the complainant chooses to report the crime to law enforcement
authorities; and

= An explanation of the procedures for campus disciplinary action.

= In addition, the University informs students and employees that it will
provide a written explanation of rights and options to students and
employees who report offenses.

o The University informs students and employees that disciplinary proceedings:

= Include a prompt, fair, and impartial process from the initial investigation
to the final result;

= Be conducted by officials who at a minimum receive annual training on
issues related to sexual assault, stalking, dating violence, and domestic
violence and how to conduct an investigation and hearing process that
protects the safety of complainants and promotes accountability;

=  Provide the complainant and the respondent with the same opportunity to
have others present, including the opportunity to be accompanied to any
related meeting or proceeding by an advisor of their choice. Students and
employees will be informed that the University will not limit the choice of
advisor or presence in any meeting or disciplinary proceeding, except that
the University has established restrictions regarding the extent to which
the advisor may participate in the proceedings; and

* Simultaneously notify, in writing, both parties of the result of any
disciplinary proceeding, procedures for appeal, any change to the result,
and when the result becomes final.

The ongoing education programs and primary prevention initiatives concerning sexual
assault, dating violence, domestic violence, and stalking begin at Orientation with required
sessions for all incoming students. Programming continues throughout the year as well and
includes some of the following sessions for students:
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Upstander Response-Ability

Many people sometimes encounter situations that just don’t seem right. Someone looks
like they might be in trouble or needs help in some way. Many times, these situations involve
friends. Too often people don't do anything, thinking that someone else will take care of it, or they
are concerned that they don't have the skills necessary to help. This training provides the skills and
knowledge to make a stand, safely intervene as an upstander using the SOAR model, and create
positive change at UNCW.

Got Consent

It’s hard for people to communicate in a direct way about many topics in their lives, but
for many people, nothing is harder to discuss candidly than SEX. This presentation discusses
barriers to communication, different types of interaction styles and how that impacts healthy
sexuality. Attendees will leave the presentation with clear definitions of sexual assault and consent
and tips about healthy communication.

Expect Respect

Expect Respect uses real life scenarios to help participants understand the dynamics of
healthy and unhealthy relationships. This presentation will explore the Power and Control Wheel
and the Cycle of Violence to explain why someone may stay in an unhealthy situation. This
presentation will also discuss tangible ways to help a friend who is experiencing signs of an
unhealthy relationship.

Love Me Tinder

Love Me Tinder examines various dating apps that are commonly used by college students
today. This interactive and engaging presentation will explore how students can navigate these
apps and new relationships in a healthy and safe manner. Students will be able to identify red flags
of fraudulent profiles and abusive behaviors as well as how to report users within various dating
apps. In addition, if students do match with someone that they like, the presenters will explore
ways that matches can meet up safely to enhance opportunities for online dating success.

Here for a Good Time, Not a Long Time

Relationships come in all shapes and sizes and what people envision as romantic
relationships can look very different for today’s student. But that doesn’t mean students should
have to sacrifice their boundaries! Here for a Good Time, Not a Long Time is a fun and engaging
program that explores how students can still have healthy relationships and good boundaries, even
when they are involved with “situationships™ versus the traditional well-defined, long standing,
committed romantic relationships.
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Other sessions are available for students as well. Primary prevention programming includes
our Long-Distance Relationship Panel, 50 First Dates, Films and Flags, and Kindness Week
programming. Ongoing awareness programs include How to Help a Friend, UNCW Take Back
the Night Rally, Speak Out, the Clothesline Campaign, Stalking and Internet Safety, Make a T-
Shirt Night, and CARE 101. For a complete list of available programs, please go to CARE’s
website at http://uncw.edu/care/presentations.html. The Office of Title IX and Clery Compliance
offers programming sessions throughout the year as well. These programs are available on their
website: https://uncw.edu/seahawk-life/support-success/titleix-clery-compliance/programming/.

The ongoing education programs and primary prevention initiatives concerning sexual
assault, dating violence, domestic violence, and stalking include harassment prevention training
every three years. This training covers broad issues of harassment prevention and resolution,
including incidences of sexual misconduct, as well as employee reporting responsibility under the
Student Gender-Based/Sexual Misconduct Policy and the Title IX Grievance Policy. This training
is offered in person twice a semester. Additional training is also available on-line through Percipio.

Other primary prevention sessions
include New Faculty/Staff Orientation. The
Office of Title IX and Clery Compliance,
CARE, and Human Resources all offer
additional tailored programming sessions
throughout the year as well.

Personal Safety

If you are sexually assaulted:
e Get to a safe place: one that is well-lit and where there are other people, preferably people
you know and trust.
e Do not bathe, douche, brush your teeth, drink, change clothing or even comb your hair
before seeking medical attention. It is only natural to want to do so, but you may be
destroying physical evidence that could be needed later if you wish to pursue criminal
charges.
= If you remove/change clothing, place the clothing in a brown paper bag to ensure
evidence preservation.

=  As time passes, evidence may dissipate or become lost or unavailable, thereby making
investigation, possible prosecution, disciplinary action, or the issuance of a protective
order more difficult. If a victim chooses not to make a complaint regarding an incident,
they should nevertheless consider speaking with University Police or other law
enforcement to preserve evidence in the event they later decide to file charges.

e (all for help. People who care and who will provide you with support and information are
available 24 hours a day via UNCW CARE at 910-512-4821 or at the Rape Crisis Center
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at 910-392-7460. Staff members at both centers can help you consider your reporting
options, decide what to do next, and accompany you through the process.
e To report the assault, call University Police at 910-962-2222 or ext. 911 on-campus. You
may also report your assault to the Office of Title IX and Clery Compliance. A report form
may be submitted at any time. The form is located at www.uncw.edu/titleix.
= A student has the option to pursue a criminal complaint with the appropriate law
enforcement agency, to pursue a complaint through the campus conduct process, or to
pursue both processes simultaneously. See the Title IX Grievance Policy, the Student
Gender-Based/Sexual Misconduct Policy, and the Unlawful Discrimination,
Harassment, and Sexual Misconduct Policy for more information about reporting
options.

= An employee has the option to pursue a criminal complaint with the appropriate law
enforcement agency, to pursue a complaint through Human Resources, or to pursue
both processes simultaneously. See the Title IX Grievance Policy, the Student Gender-
Based/Sexual Misconduct Policy, and the Unlawful Discrimination, Harassment, and
Sexual Misconduct Policy for more information about reporting options.

= University personnel, including the Director of Title IX and Clery Compliance, will
assist the complainant in notifying authorities if the complainant so requests.
= Complainants also have the option to decline to notify law enforcement.
e (Get immediate medical attention. You may have injuries that you may not have realized
occurred during the assault.
= Evidence collection and emergency treatment are available 24 hours a day at the local
emergency rooms.
i. Treatment to prevent certain sexually transmitted infections is available and is
most effective when taken as soon as possible after possible exposure (within
72 hours). Treatment is also available for injuries and to prevent pregnancy.
= The Abrons Student Health Center can provide students with immediate medical needs
or subsequent follow-care.
= The North Carolina Rape Victims Assistance Program and Crime Victims
Compensation Act covers most, if not all, medical costs related to rape.
= [fyou wish, call a friend, family member, or other trusted person to be with you.

Reporting and Confidentiality

If a University faculty or staff member becomes aware of an alleged incident of sexual
misconduct against a student including, but not limited to, sexual assault, dating violence, domestic
violence, or stalking, they must promptly report that information to the Director of Title IX and
Clery Compliance, unless that individual is authorized or required by law to keep that information
confidential by virtue of their professional role (counselors or clergy, for example). The reporting
form is located at www.uncw.edu/titleix.

Students also have the option to make anonymous reports at www.uncw.edu/titleix.
Anonymous reports can also be submitted to University Police at www.uncw.edu/police. The

University of North Carolina Wilmington 2024 Annual Security Report Page 33

This document is intended for print purposes. If you need this in another format, please contact us at 910-
962-3557 or email us at titleix@uncw.edu.


http://www.uncw.edu/titleix
http://www.uncw.edu/titleix
http://www.uncw.edu/titleix
http://www.uncw.edu/police

amount of information detailing the alleged incident or identifying the respondent(s) will
determine the University’s ability to respond.

The University will seek to protect the privacy and confidentiality of the individuals
involved in any report of alleged sexual misconduct including, but not limited to, sexual assault,
dating violence, domestic violence, or stalking, to the extent appropriate and allowed by law. The
Director of Title IX and Clery Compliance will evaluate any request for confidentiality in the
context of the University’s responsibility to provide a safe and nondiscriminatory environment to
all members of its community.

All University employees, including the confidential resources of the Abrons Student
Health Center and UNCW CARE, but not professional or pastoral counselors, are required to
report non-identifying statistical information about certain crimes, including any alleged sexual
misconduct, dating violence, domestic violence, or stalking, as required by state and federal law,
and in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act. This statistical information is used for compiling the annual UNCW Campus Crime
and Security Report and by the Office of Title IX and Clery Compliance and University Police for
purposes of advising the campus community of any potential safety risks or concerns.
Additionally, victims of gender-based/sexual misconduct should also be aware that University
administrators must issue timely warnings for incidents reported to them that pose a substantial
threat of bodily harm or danger to members of the campus community. The University will make
every effort to ensure that a victim’s name and other identifying information is not disclosed, while
still providing enough information for community members to make safety decisions in light of
the danger. The University will also maintain as confidential any interim measures or remedies
provided to the victim to the extent that maintaining confidentiality will not impair its ability to
provide the interim measures or remedies.

When a student or employee reports to the University that the student or employee has been
a victim of sexual misconduct, including sexual assault, dating violence, domestic violence, or
stalking, whether the alleged offense occurred on or off campus, the University will provide the
student or employee a written explanation of the student’s or employee’s rights and options. This
includes written notification about existing counseling, mental health, victim advocacy, legal
assistance, any available visa or immigration assistance, and other services, both within the
University and in the community. The University will also provide written notification to
complainants about options for, and available assistance in, obtaining a no contact order, obtaining
a civil protective order, changing academic, living, transportation, and working situations if so
requested and reasonably available, regardless of whether the complainant chooses to report the
crime to University Police or local law enforcement or pursue campus disciplinary action.

Resources and Support Services

In instances of sexual misconduct, including sexual assault, dating violence, domestic
violence, or stalking, support services are both necessary and helpful. Individuals are encouraged
to access the resources identified below:
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Confidential Resources on Campus

The trained professionals designated below can provide counseling, information, and
support in a confidential setting. These Confidential Resources will not share information about
an individual (including whether that individual has received services) without the individual’s
express permission, unless there is a continuing threat of serious harm to the patient/client or to
others or there is a legal obligation to reveal such information (e.g., suspected abuse or neglect of
a minor; or a Clery obligation to provide statistical, non-personally identifiable information,
including from sexual assault advocates or the Director of the Health Center). These professionals
are also available to help an individual make a report to the University.

CARE (Collaboration for Assault Response & Education)

The CARE Office is located on the first floor of DePaolo Hall. CARE can be contacted at
910-962-CARE. Emergency or after-hours consultation is also available by calling the CARE
responder at 910-512-4821 or at care@uncw.edu.

Hours: Monday - Friday 8:00AM - 5:00PM
Counseling Center

The UNCW Counseling Center is located on the second floor of DePaolo Hall and provides
confidential services to students. The Counseling Center can be contacted at 910-962-3746.
Emergency or after-hours consultation is available by contacting University Police.

Hours: Monday - Friday 8:00AM - 5:00PM

The University does not have written procedures requiring professional and pastoral
counselors (who are exempt under federal law from the requirement to report crime statistics) to
inform individuals they are counseling of procedures to report crimes on a voluntary, confidential
basis for inclusion in the annual disclosure of crime statistics. It is standard practice, however, for
the University’s professional and pastoral counselors to discuss with their clients the various
options (including anonymous reporting) for reporting criminal incidents.

Student Health Center

The Abrons Student Health Center is located on the second floor of DePaolo Hall. The
Student Health Center can be contacted at 910-962-3280.

Hours: Monday through Wednesday and Friday 8:00AM - 5:00PM, Thursday
9:00AM — 5:00PM
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Additional Resources on Campus
Office of Title IX and Clery Compliance

Terrell N. Nicholson, J.D.

Director of Title IX and Clery Compliance
Campus Box 5699

Hoggard Hall 244

910-962-3557

nicholsont@uncw.edu

The Director of Title IX and Clery Compliance has primary responsibility for overseeing all
aspects of compliance with Title IX and related regulations across the institution, including, but
not limited to: Recruitment, Admissions, Financial Aid, Athletics, Sex-Based Harassment,
Pregnant and Parenting Students, Investigations and Adjudication procedures, Academic and
Extracurricular Activities, and Employment.

The Director serves as the point of contact for coordinating the University’s efforts in response to
all forms of gender-based or sexual equity issues and ensures that the University’s response is
effective, timely, thorough, and follows all legal mandates. The Director of Title IX and Clery
Compliance’s core responsibilities related to gender-based/sexual misconduct include overseeing
the University’s response to Title IX reports and complaints and identifying and addressing any
patterns or systemic problems revealed by such reports and complaints. The Director may choose
an appropriately trained designee(s) as needed.

Ms. Leigh D. Fickling, J.D., M.Ed., M.S.
Deputy Title IX Coordinator

Campus Box 5669

Hoggard Hall 244

910-962-3857

ficklingl@uncw.edu

UNCW Police Department

5126 Lionfish Drive
910-962-2222 or 911
police@uncw.edu

In addition to the Office of Title IX and Clery Compliance, the Office of the Dean of Students is
available to address student issues and concerns related to alleged policy violations and
disciplinary proceedings. Information for the Office of the Dean of Students is as follows:
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Office of the Dean of Students

Campus Box 5941
DePaolo Hall, Suite 1092
910-962-3119
deanofstudents@uncw.edu

Sexual misconduct, including sexual assault, dating violence, domestic violence, or stalking,
allegedly committed by a faculty or staff member may also be reported to Human Resources.
Complaints will be handled consistent with applicable procedures in the faculty or staff policies
and procedures including, but not limited to, the Unlawful Discrimination, Harassment, and Sexual
Misconduct Policy. Information for the Office of Human Resources is as follows:

Human Resources

Campus Box 5960
Friday Annex 178
910-962-3160
hrsearch@uncw.edu

These resources will protect privacy and confidentiality to the extent appropriate and allowed by
law, but they are required to inform the Director of Title IX and Clery Compliance of any reports.
The Director of Title IX and Clery Compliance will evaluate any request for confidentiality in the
context of the University’s responsibility to provide a safe and nondiscriminatory environment to
all members of its community.

Local Resources

Rape Crisis Center 910-392-7460
Domestic Violence Shelter & Services 910-343-0703
New Hanover Regional Medical Center 910-667-7000
Wilmington City Police 911 or 910-343-3600
New Hanover County Sheriff’s Office 910-798-4200

Federal Resources

U.S. Department of Education, Office for Civil Rights,
https://www2.ed.gov/about/offices/list/ocr/index.html

U.S. Department of Justice Office on Violence Against Women,
https://www.justice.gov/ovw/protecting-students-sexual-assault
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Disciplinary Proceedings to Resolve Allegations of Sexual
Assault, Dating Violence, Domestic Violence, and
Stalking

The University’s disciplinary proceedings provide a prompt, fair, and impartial process
from the initial investigation to the final result. The proceedings are conducted by officials who
receive at least annual training on issues related to sexual assault, stalking, dating violence, and
domestic violence. The officials also receive at least annual training on how to conduct an
investigation and adjudication process that protects the safety of victims and promotes
accountability. The proceedings are also conducted by officials who do not have a conflict of
interest or bias for or against the complainant or respondent.

The proceedings provide the complainant and respondent the same opportunity to have
others present. This includes the opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice. The University does not limit the choice of advisor or
the advisor’s presence in any meeting or proceeding, except that it has established certain
restrictions regarding the extent to which the advisor may participate in the proceedings.

The University simultaneously notifies, in writing, both parties of the result of any
disciplinary proceeding, procedures for appeal, any change to the result, and when the result
becomes final.

Disciplinary proceedings are completed within reasonably prompt time frames designated
by each applicable policy (UNCW student, DC Virgo student, faculty, and staff). Time frames
may be extended for good cause with written notice to the complainant and respondent of the
extension and the reason for the extension. Proceedings are conducted in a manner that is consistent
with the University’s policies, including timely notice of meetings at which the complainant,
respondent, or both may be present. The proceedings are further structured to provide timely access
to the complainant, respondent, and appropriate officials to any information that will be used
during any related meetings or proceedings.

Following an allegation of sexual assault, dating violence, domestic violence, or stalking,
the Director of Title IX and Clery Compliance, Human Resources, and/or the Dean of Students
will take appropriate interim measures to protect the complainant. These measures include, but are
not limited to, the issuance of a no-contact order; academic accommodations; and changes in
housing, workspace, parking, and transportation, among others. An individual’s access to
university facilities or activities may be limited pending resolution of the matter. Interim
suspension or emergency removal may be imposed pending the resolution of an alleged violation
when necessary to protect the safety and well-being of members of the UNCW community.
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Complaints against Students

Procedures for initiating and resolving complaints against students are outlined in the Title
IX Grievance Policy and the Student Gender-Based/Sexual Misconduct Policy. The policies can
be found in the Code of Student Life. They also can be found at www.uncw.edu/titleix,
www.uncw.edu/cosl, or www.uncw.edu/policies. DC Virgo also maintains the Prohibition Against
Discrimination, Harassment & Bullying Policy as well as the Discrimination, Harassment &
Bullying Complaint Procedure for their students. Paper copies are available upon request in the
Office of Title IX and Clery Compliance.

To initiate a report, a reporting party or a mandatory reporter may complete the form
located at www.uncw.edu/titleix. Upon receipt of a report, the Director of Title IX and Clery
Compliance or a designee will reach out to the complainant to schedule a meeting via email.
During the initial meeting, the Director will provide a copy of the relevant policy, review
procedures, and inform the complainant of available resources, support services, and will reiterate
options, including the option to be assisted by an advisor of choice.

Upon the decision to proceed with a formal investigation or other related proceedings, the
process will begin with written notice being provided to both parties. The Director of Title IX and
Clery Compliance will prepare and forward a formal complaint to trained Title IX investigators
and the Director meets with the respondent to notify the respondent that a complaint has been filed.
The Director provides the respondent with a copy of the relevant policy, reviews procedures, and
informs the respondent of available resources, support services and options, including the option
to be assisted by an advisor of choice.

Once an investigation is launched, two (2) investigators are selected and conduct an
investigation.! Investigators are neutral factfinders who conduct interviews and follow-up
interviews with the complainant, the respondent, and third-party interviews. A typical
investigation will be completed in sixty (60) days, if not sooner. Reasonable extensions of time
are permissible and both parties will be notified in writing if any extension is needed. At the
conclusion of the interviews, the Investigators will submit an Investigative Report to the Director
of Title IX and Clery Compliance to decide if there is cause under the Code of Student Life to
conduct a hearing. If cause to conduct a hearing exists, the Director of Title IX and Clery
Compliance will then meet with the complainant whether they wish to proceed with a hearing.

If there is a determination that there is sufficient information, the pre-hearing process
begins. A representative from the Office of Title IX and Clery Compliance meets with each party,
provides a copy of the Investigative Report, reviews the alleged violations, explains hearing
procedures, and reiterates the rights of the parties, including assistance by an advisor of choice.
No later than five (5) calendar days prior to the hearing, the parties are required to provide, in
writing, a list of all witnesses they intend to utilize, any additional documentation not submitted

1 This is applicable for cases involving UNCW students. For DC Virgo students, one (1) trained fact finder will
investigate. The report is then submitted to the Director of Title IX and Clery Compliance and General Counsel for
further processing. A hearing may be held in accordance with the structure set forth for all other conduct hearings at
DC Virgo by the principal or designee.
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during the investigation, and they must designate their University advisor, non-attorney advocate,
or attorney advocate of choice. The support person also must be designated at that time. The
representative from the Office of Title IX and Clery Compliance will then provide the parties with
the complete list of witnesses, documentation, and other information that will be presented at the
hearing.

The case then proceeds to a hearing before an external adjudicator. The external adjudicator
hears the case, including testimony from the investigators, the parties, and all witnesses. Upon
hearing all testimony and reviewing all evidence, the external adjudicator utilizes the
preponderance of evidence standard® to determine whether the policy was violated, and the
respondent is responsible for that policy violation. If the external adjudicator finds the respondent
responsible, deliberations on sanctioning immediately occur. Possible sanctions include the
following: written warning, loss of privileges, community service, educational sanctions,
substance abuse assessment, counseling assessment, disciplinary probation, removal from
housing, housing reassignment, fines, deferred suspension, suspension, or expulsion from the
university or degree revocation.

Both parties are simultaneously notified in writing of the outcome of the hearing.
Additionally, both parties are notified in the same correspondence that they have the right to appeal
the decision of the external adjudicator.

After a formal complaint has been submitted to the university to investigate a matter,
parties may choose to engage in the informal resolution process. At any time prior to reaching a
determination regarding the responsibility, with the voluntary written consent of both parties, the
university may, at the discretion of the Director of Title IX and Clery Compliance, facilitate an
informal resolution process that does not involve a full investigation and hearing. The parties’
option to pursue an informal resolution process is completely voluntary. At any time prior to
agreeing to a final resolution, all parties have the right to withdraw from the informal resolution
process and resume the investigation and hearing of the formal complaint. The informal resolution
process is not available to resolve allegations that a faculty or staff member committed sexual
harassment against a student.

Complaints against Faculty and Staff

Complaints against faculty or staff members should be submitted to the Director of Title
IX and Clery Compliance or Human Resources. The Title IX Grievance Policy, the Unlawful
Discrimination, Harassment, and Sexual Misconduct Policy set forth proscribed behavior as well
as the resolution of complaints against faculty and staff. The SHRA Employee Grievance Policy,
SHRA Disciplinary Action, Suspension, and Dismissal Policy, EHRA Grievance and Appeal

2 The preponderance of evidence standard is applicable when the respondent is a student, and the hearing is being
conducted under the jurisdiction of 04.130 Student Gender-Based Sexual Misconduct Policy. For cases where the
respondent is a student and the hearing is being conducted under the jurisdiction of 02.210 Title IX Grievance
Policy, the adjudicator utilizes the clear and convincing standard to determine whether or not the policy was
violated, and the respondent is responsible.
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Procedure, and Section 603 of the Code of the Board of Governors set forth disciplinary procedures
related to faculty and staff as well.

Links to the aforementioned policies are set forth below in the order in which they are
referenced:

e  https://uncw.edu/about/policies/conduct-standards/02.210-title-ix-grievance-policy

e  https://uncw.edu/about/policies/conduct-standards/02.205-unlawful-discrimination-harassment-
and-sexual-misconduct-policy

e https://uncw.edu/about/policies/employee-matters/08.520-university-shra-employee-grievance-
policy

e  https://uncw.edu/about/policies/employee-matters/08.510-shra-discipline

e https://uncw.edu/about/policies/employee-matters/08.521-epa-review-and-appeal-procedures

e https://uncw.edu/seahawk-life/get-involved/faculty-staff/faculty-
senate/?utm_source=facsen&utm_medium=301&utm_id=REDIR1

HEQOA Victim Notification

The University will, upon written request, disclose to the alleged victim of a crime of
violence or non-forcible sex offense the results of disciplinary proceedings conducted by the
University against a student who is the alleged perpetrator of such crime or offense. If the crime
resulted in the victim’s death, the University will disclose the results, upon written request, to the
victim’s next of kin.

Sex Offender Registry

North Carolina law currently requires sex offenders and individuals adjudged to be
sexually violent predators to register with the sheriff of the county where they are living. The
sheriff in each county accordingly maintains a registry of this information that is available to the
public upon request. Offenders who are non-resident students or non-resident workers must
maintain registration with the sheriff of the county where the offender works or attends school and
must also identify the school he or she is attending or his/her place of employment. Sex offender
registration information is available on a searchable website maintained by the North Carolina
Department of Justice Division of Criminal Statistics at the following link: NC Sex Offender
Registry (http://sexoffender.ncsbi.gov/disclaimer.aspx).

Annual Fire Safety Report

In compliance with the Higher Education Opportunity Act (Public Law 110-315)
University of North Carolina Wilmington publishes an Annual Fire Safety Report and Fire Log.
This report is published through Environmental Health and Safety and is available on their
homepage (https://uncw.edu/ehs/). The report contains fire statistics; a description of fire safety
systems in each residential housing facility; the number of fire drills held the previous calendar
year; the institution’s policies on portable electrical appliances, smoking, and open flames in
housing facilities; procedures for student housing evacuations; policies for fire safety and training
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programs for students, faculty, and staff; a list of the titles of each person or organization to which
individuals should report a fire has occurred; and plans for future improvements in fire safety, if
determined necessary by the institution.

Crime and Fire Log

University Police maintains a Daily
Crime Log that is available to the public
during normal business hours and can be
accessed in the lobby of the University Police
building (5126 Lionfish Drive). This Crime
Log can also be accessed through the
University Police Department’s website.
Environmental Health & Safety maintains the
Fire Log, as discussed above under "Annual
Fire Safety Report." It also is available to the
public during normal business hours and can
be accessed at Environmental Health &
Safety (Warehouse Extension, Building 42).

Crime Statistical Disclosure

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act
(20 USC § 1092(f)) requires UNCW to disclose information about crimes that occurred on campus,
in certain off-campus buildings or property owned, leased or controlled by UNCW. University
Police maintain a close relationship with all law enforcement agencies in these areas to ensure that
crimes reported directly to these police departments that involve the University are brought to the
attention of University Police.

The Office of Title IX and Clery Compliance and University Police collect the crime
statistics disclosed in the following charts through several methods. Police officers enter reports
of crime incidents made directly to the department through a field-based reporting/records
management system. After an officer enters the report in the system, a department administrator
reviews the report to ensure it is appropriately classified in the correct crime category. The
University Police Department periodically examines the data to ensure that all reported crimes are
recorded in accordance with the crime definitions outlined in the FBI Uniform Crime Reporting
Handbook and the FBI National Incident-Based Reporting System Handbook (sex offenses only).
In addition to the crime data that University Police maintains, the statistics below also include
crimes that are reported to various Campus Security Authorities, as defined in this report. The
statistics reported here reflect the number of criminal incidents reported to the various authorities.
The statistics reported for the subcategories on liquor laws, drug laws and weapons offenses
represented the number of people arrested or referred to campus conduct authorities for respective
violations.
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Definition of Reportable Crimes

Primary Crimes

Murder/Non-negligent Manslaughter: the willful (non-negligent) killing of one human being by
another.

Manslaughter by Negligence: the killing of another person through gross negligence.

Sex Offenses: any sexual act directed against another person, without the consent of the victim,
including instances where the victim is incapable of giving consent.

Rape: the penetration, no matter how slight, of the vagina or anus with any body
part or object, or oral penetration by a sex organ of another person, without the
consent of the victim.

Fondling: the touching of the private body parts of another person for the purpose
of sexual gratification, without the consent of the victim, including instances
where the victim is incapable of giving consent because of his/her age or because
of his/her temporary or permanent mental incapacity.

Incest: sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.

Statutory Rape: sexual intercourse with a person who is under the statutory age of
consent.

Robbery: the taking or attempting to take anything of value from the care, custody, or control of a
person or persons by force or threat of force or violence and/or by putting the victim in fear.

Aggravated Assault: an unlawful attack by one person upon another for the purpose of inflicting
severe or aggravated bodily injury. This type of assault usually is accompanied by the use of a
weapon or by means likely to produce death or great bodily harm. (It is not necessary that injury
result from an aggravated assault when a gun, knife, or other weapon is used which could and
probably would result in serious personal injury if the crime were successfully completed.)

Burglary: the unlawful entry of a structure to commit a felony or a theft.
Motor Vehicle Theft: the theft or attempted theft of a motor vehicle.

Arson: any willful or malicious burning or attempt to burn, with or without intent to defraud, a
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.
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Hate Crimes

Hate crimes include all of the crimes listed above that manifest evidence that the victim was
chosen based on one of the categories of bias listed below, plus the following crimes:

Larceny/Theft: includes pocket picking, purse snatching, shoplifting, theft from building, theft
from motor vehicle, theft of motor vehicle parts or accessories, and all other larceny.

Simple Assault: an unlawful physical attack by one person upon another where neither the offender
displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury involving
apparent broken bones, loss of teeth, possible internal injury, severe laceration or loss of
consciousness.

Intimidation: to unlawfully place another person in reasonable fear of bodily harm through the use
of threatening words and/or other conduct but without displaying a weapon or subjecting the victim
to actual physical attack.

Destruction/Damage/Vandalism of Property (except Arson): to willfully or maliciously destroy,
damage, deface or otherwise injure real or personal property without the consent of the owner or
the person having custody or control of it.

Categories of Bias:

e Race: a preformed negative attitude toward a group of persons who possess common
physical characteristics, e.g. color of skin, eyes, and/or hair; facial features, etc.,
genetically transmitted by descent and heredity which distinguish them as a distinct
division of humankind, e.g. Asians, African Americans, Caucasians.

e Gender: a preformed negative opinion or attitude toward a group of persons based on their
actual or perceived gender, e.g. male or female.

e Gender Identity: a preformed negative opinion or attitude toward a person or group of
persons based on their actual or perceived gender identity, e.g. bias against transgender or
gender non-conforming individuals.

e Religion: a preformed negative opinion or attitude toward a group of persons who share the
same religious beliefs regarding the origin and purpose of the universe and the existence
or nonexistence of a supreme being, e.g., Catholics, Jews, Protestants, atheists.

e Sexual Orientation: a preformed negative opinion or attitude toward a group of persons
based on their actual or perceived sexual orientation. Sexual orientation is the term for a
person’s physical, romantic, and/or emotional attraction to members of the same and/or
opposite sex.

e Ethnicity: a preformed negative opinion or attitude toward a group of persons whose
members identify with each other, through a common heritage, often consisting of a
common language, common culture (often including a shared religion), and/or ideology
that stresses common ancestry.

e National Origin: a preformed negative opinion or attitude toward a group of persons based
on their actual or perceived country of birth.
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e Disability: a preformed negative opinion or attitude toward a group of persons based on
their physical or mental impairments/challenges, whether such disability is temporary or
permanent, congenital or acquired by heredity, accident, injury, advanced age or illness.

Violence Against Women Act (VAWA) Offenses: Dating

Violence, Domestic Violence, and Stalking
Dating Violence

Violence committed by a person who is or has been in a social relationship of a romantic
or intimate nature with the victim. The existence of such a relationship shall be based on the
reporting party’s statement and with consideration of the length of the relationship, the type of
relationship, and the frequency of interaction between persons involved in the relationship. For
purposes of this definition, dating violence includes, but is not limited to, sexual or physical abuse
or the threat of such abuse. Dating violence does not include acts covered under the definition of
domestic violence.

Domestic Violence

A felony or misdemeanor crime of violence committed:

e By a current or former spouse or intimate partner of the victim;

e By aperson with whom the victim shares a child in common;

e By aperson who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner;

e By a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence occurred, or,

e By any other person against an adult or youth victim who is protected from that person’s
acts under the domestic or family violence laws of the jurisdiction in which the crime of
violence occurred.

Stalking

Engaging in a course of conduct directed at a specific person that would cause a reasonable
person to:

o Fear for the person’s safety or the safety of others; or
e Suffer substantial emotional distress.

For purposes of this definition:

e Course of conduct means two or more acts, including, but not limited to, acts which the
stalker directly, indirectly, or through third parties, by any action, method, device, or means
follows, monitors, observes, surveils, threatens, or communicates to or about, a person, or
interferes with a person’s property.
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¢ Reasonable person means a reasonable person under similar circumstances and with similar
identities to the victim.

e Substantial emotional distress means significant mental suffering or anguish that may, but
does not necessarily, require medical or other professional treatment or counseling.

Arrests and Referrals

Arrest and referral statistics include the number of arrests and the number of persons
referred for disciplinary action for the following violations:

Liquor Law Violations

The violation of state or local laws prohibiting the manufacture, sale, purchase,
transportation, possession or use of alcoholic beverages, not including driving under the influence
and drunkenness.

Drug Law Violations

The violation of laws prohibiting the production, distribution, and/or use of certain
controlled substances and the equipment or devices utilized in their preparation and/or use. The
unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, transportation, or
importation of any controlled drug or narcotic substance. Arrests for violations of state and local
laws, specifically those relating to the unlawful possession, sale, use, growing, manufacturing, and
making of narcotic drugs.

Weapon Law Violations
The violation of laws or ordinances prohibiting the manufacture, sale, purchase,

transportation, possession, concealment, or use of firearms, cutting instruments, explosives,
incendiary devices, or other deadly weapons.

Geographical Definitions

On Campus Property

Any building or property owned or controlled by an institution within the same reasonably
contiguous geographic area and used by the institution in direct support of, or in a manner related
to, the institution’s educational purposes, including residence halls; and any building or property
that is within or reasonably contiguous to the area previously identified in this definition, that is
owned by the institution but controlled by another person, is frequently used by students, and
supports institutional purposes (such as a food or other retail vendor).

Residential Facilities
University of North Carolina Wilmington 2024 Annual Security Report Page 46

This document is intended for print purposes. If you need this in another format, please contact us at 910-
962-3557 or email us at titleix@uncw.edu.



Any student housing facility that is owned or controlled by the institution or is located on
property that is owned or controlled by the institution and is within the reasonably contiguous
geographic area that makes up the campus is considered an on-campus student housing facility.

Non-Campus Property

Any building or property owned or controlled by a student organization that is officially
recognized by the institution; or any building or property owned or controlled by an institution that
is used in direct support of, or in relation to, the institution’s educational purposes, is frequently
used by students, and is not within the same reasonably contiguous geographic area of the
institution.

Public Property

All public property, including thoroughfares, streets, sidewalks, and parking facilities,
that is within the campus, or immediately adjacent to and accessible from the campus.

Unfounded Crime Report

A crime is considered unfounded for Clery Act purposes only if sworn or commissioned
law enforcement personnel make a formal determination that the report is false or baseless.
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Crime Statistic Charts

Main Campus

2023
On Campus? Residential Non-Campus Public Property
Facilities

Murder/Non-negligent 0 0 0 0
Manslaughter

Manslaughter by 0 0 0 0
Negligence

Rape 12 11 0 0
Fondling 0 0 0 0
Incest 0 0 0 0
Statutory Rape 0 0 0 0
Robbery 0 0 0 0
Aggravated Assault 3 1 0 0
Burglary 4 3 0 0
Motor Vehicle Theft 2 0 0 2
Arson 0 0 0 0
Dating Violence 11 3 0 1
Domestic Violence 1 0 0 0
Stalking 12 3 0 0
Liquor Law Arrests* 16 8 0 8
Liquor Law Referrals 314 245 0 0
Drug Law Arrests’ 12 9 0 8
Drug Law Referrals 54 39 0 0
Weapons Law Arrests® | 4 1 0 7
Weapons Law Referrals | 0 0 0 0

3 For purposes of statistics, crimes occurring in Residential Facilities are also counted in “On Campus” statistics.
4 As part of our regular review, these reports have been updated to correct miscategorized or incorrect reports.
5 As part of our regular review, these reports have been updated to correct miscategorized or incorrect reports.
& As part of our regular review, these reports have been updated to correct miscategorized or incorrect reports.
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2022

On Campus’ Residential Non-Campus Public Property
Facilities

Murder/Non-negligent 0 0 0 0
Manslaughter

Manslaughter by 1 0 0 0
Negligence

Rape 16 16 1 0
Fondling 0 0 0 0
Incest 0 0 0 0
Statutory Rape 0 0 0 0
Robbery 0 0 0 0
Aggravated Assault 1 1 0 0
Burglary 6 6 0 0
Motor Vehicle Theft 3 0 0 0
Arson 1 0 0 0
Dating Violence 9 3 0 0
Domestic Violence 1 0 0 0
Stalking 6 3 0 0
Liquor Law Arrests® 14 5 0 8
Liquor Law Referrals 395 194 0 0
Drug Law Arrests’ 23 12 0 8
Drug Law Referrals 60 40 0 0
Weapons Law Arrests'® | 4 0 0 8
Weapons Law Referrals | 1 0 0 0

" For purposes of statistics, crimes occurring in Residential Facilities are also counted in “On Campus” statistics.
8 As part of our regular review, these reports have been updated to correct miscategorized or incorrect reports.

9 As part of our regular review, these reports have been updated to correct miscategorized or incorrect reports.

10 As part of our regular review, these reports have been updated to correct miscategorized or incorrect reports.
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2021

On Campus Residential Non-Campus Public Property
Facilities

Murder/Non-negligent 0 0 0 0
Manslaughter

Manslaughter by 0 0 0 0
Negligence

Rape 14 14 0 0
Fondling 7 7 0 0
Incest 0 0 0 0
Statutory Rape 0 0 0 0
Robbery 0 0 0 0
Aggravated Assault 1 0 0 0
Burglary 1 1 0 0
Motor Vehicle Theft 0 0 0 0
Arson 0 0 0 0
Dating Violence 7 7 0 0
Domestic Violence 0 0 0 0
Stalking 29 20 0 0
Liquor Law Arrests 26 3 0 0
Liquor Law Referrals 262 207 0 1
Drug Law Arrests 58 14 0 0
Drug Law Referrals 68 54 5 0
Weapons Law Arrests 5 1 3 0
Weapons Law Referrals | 2 2 0 0

Unfounded Cases

Beginning with the 2015 ASR, the number of unfounded cases were required to be reported.

e For 2021, one (1) Motor Vehicle Theft was unfounded on main campus.
e For 2022, one (1) Rape was unfounded on non-campus property.
e For 2023, one (1) Motor Vehicle Theft was unfounded on main campus.

Hate Crimes

e For 2021, there was one (1) reported Hate Crime on main campus. It was classified as
Simple Assault/Intimidation based on Race.
e For 2022, there was one (1) reported Hate Crime on main campus. It was classified as

Simple Assault based on Sexual Orientation.
e For 2023, there were no (0) reported Hate Crimes on main campus.
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' CMS does not have any residential facilities. Therefore, that column has been omitted from the statistical charts to

ensure maximum readability for screen readers.
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2021

On Campus Non-Campus Public Property

Murder/Non-negligent 0 0 0
Manslaughter

Manslaughter by 0 0 0
Negligence

Rape 0 0 0
Fondling 0 0 0
Incest 0 0 0
Statutory Rape 0 0 0
Robbery 0 0 0
Aggravated Assault 0 0 0
Burglary 0 0 0
Motor Vehicle Theft 0 0 0
Arson 0 0 0
Dating Violence 0 0 0
Domestic Violence 0 0 0
Stalking 0 0 0
Liquor Law Arrests 0 0 0
Liquor Law Referrals 0 0 0
Drug Law Arrests 0 0 0
Drug Law Referrals 0 0 0
Weapons Law Arrests 0 0 0
Weapons Law Referrals | 0 0 0

Unfounded Cases

Beginning with the 2015 ASR, the number of unfounded cases were required to be reported.

e For 2021, no crimes were unfounded on CMS campus.
e For 2022, no crimes were unfounded on CMS campus.
e For 2023, no crimes were unfounded on CMS campus.

Hate Crimes
e For 2021, there were no reported Hate Crimes on CMS campus.
e For 2022, there were no reported Hate Crimes on CMS campus.
e For 2023, there were no reported Hate Crimes on CMS campus.
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12 DC Virgo does not have any residential facilities. Therefore, that column has been omitted from the statistical
charts to ensure maximum readability for screen readers.
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2021

On Campus

Non-Campus

Public Property

Murder/Non-negligent
Manslaughter

0

0

0

Manslaughter by
Negligence

(e}

[e)

[e)

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Dating Violence

Domestic Violence

Stalking

Liquor Law Arrests

Liquor Law Referrals

Drug Law Arrests

Drug Law Referrals

Weapons Law Arrests

Weapons Law Referrals
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Unfounded Cases

Beginning with the 2015 ASR, the number of unfounded cases were required to be reported.

e For 2021, no crimes were unfounded on DC Virgo campus.
e For 2022, no crimes were unfounded on DC Virgo campus.
e For 2023, no crimes were unfounded on DC Virgo campus.

Hate Crimes

e For 2021, there were no reported Hate Crimes on DC Virgo campus.
e For 2022, there were no reported Hate Crimes on DC Virgo campus.
e For 2023, there were no reported Hate Crimes on DC Virgo campus.
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Contact Information and Resources

Contact Us:

UNCW

Environmental Health & Safety
601 S. College Road
Wilmington, NC 28403-5974

Phone: 910.962.3057
Fax: 910.962.3473

ehs@uncw.edu
https://uncw.edu/ehs/

Other Resources:

Calls to the emergency numbers listed below are answered 24 hours a day, 7 days a week:

Fire, Medical or Criminal 911
University Police (non-emergency) 910.962.2222
Calls to the numbers below are answered 8 a.m. to 5 p.m. Monday to Friday:

UNCW Environmental Health & Safety 910.962.3057
UNCW Housing & Residence Life 910.962.3241
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A Message from the Director of Environmental
Health & Safety

Students and Parents:

The University of North Carolina Wilmington is committed to providing our students a
safe and secure environment, where they can pursue their personal and academic goals while
enjoying our beautiful coastal setting. Our employees work hard to provide resident students with
an on-campus “home away from home” that is as secure as possible from the threat of fire and
other hazards.

This 2024 UNCW Campus Fire Safety Report outlines fire protection systems, policies and
procedures that apply to residence hall fire safety, as well as educational efforts concerning fire
safety. It also includes a log of fire events within residential facilities on our campus. It is our
objective to learn from each event that occurs, no matter how small, so we may further refine and
revise our policies, procedures and educational efforts to prevent a similar event from occurring.

UNCW strives every day to foster a culture of campus safety for our faculty, staff and
students. Data collected nationally indicates that the number of deaths and injuries due to fire on
college campuses is many times lower than the same risk in off-campus properties. This is in great
part due to the education, fire-safe construction, and safety controls that UNCW and other
universities have in place to protect students. Fire safety is just one of the many areas in which
Environmental Health & Safety collaborates with campus departments, in a concerted and
dedicated effort to protect students on and off campus.

Thank you for choosing UNCW, and we look forward to assisting you in any way we can.
Please contact us if you have questions about this report or other safety matters.

Sincerely,

TY Lyttt

Jeff L. Campbell
Director, Environmental Health & Safety

ENVIRONMENTAL HEALTH & SAFETY (EH&S)

601 SouTH COLLEGE ROAD - WILMINGTON, NORTH CAROLINA 28403-5974 - (910) 962-3108 - FAx (910) 962-3473
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Campus Fire Safety Reporting

Regulations under the Higher Education Opportunity and Affordability Act require fire
safety reporting for on-campus housing facilities at all colleges and universities. These reports
serve to introduce and increase fire safety awareness on college and university campuses across
the nation to provide students and their families with critical fire safety information. This report
parallels University Police Department efforts in crime prevention. If you are interested in viewing
UNCW’s most recent Annual Security Report, visit https://uncw.edu/seahawk-life/support-
success/titleix-clery-compliance/clery-compliance/annual-fire-safety-security-report.

Please take time to review our fire safety information, policies and statistics. Let us know
if you have any questions regarding fire safety by contacting us at 910.962.3057 or ehs(@uncw.edu.

Fire Safety Education and Training

Residence  hall  staff receive

and evacuation procedures, followed by

comprehensive fire and emergency training
prior to the start of every fall semester.
Topics include a review of fire prevention
policies and disaster preparedness practices,

hands-on fire extinguisher training. Bulletin
board kits and PowerPoint presentations are
provided to Resident Advisors as a tool to
help educate their residents.

followed by a hands-on fire extinguisher
training, emergency evacuation exercises and
educational opportunities.

Fire safety training programs are also
provided to other student, staff and faculty
groups on campus by request. Environmental
Health & Safety (EH&S) partners with the
Wilmington Fire Department (WFD) during
numerous educational programs in residence
halls. These programs typically consist of a
community-building event, such as a cooking
demonstration and a review of fire prevention

Fire Exit Drills

Fire exit drills are conducted each year in all residence halls cooperatively between EH&S
and Housing & Residence Life, with support from Wilmington Fire Department. The purpose of
these drills is to educate residents in fire exit procedures and familiarize them with the building
exits, fire protection systems and receive literature on fire safety in college and residence halls.
Logs of these fire exit drills, which are compliant with the North Carolina Fire Code, include the
date, time and number of persons evacuated and other comments, and are maintained by EH&S.
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During fire drills, residents should:

e When instructed, either by fire alarm or other alert notification method, calmly evacuate
the building using the stairs, not elevators.

e Evacuate to a safe place outside of the building, preferably 500 feet away, then attempt to
locate their roommates and let responders know if they are unaccounted for.

e Remain in this location until everyone is accounted for and notify emergency responders
if you believe someone may be trapped.

e Those with mobility impairments should shelter in stairwells until help arrives, if they are
unable to navigate stairs.

e Refrain from re-entering the building until emergency personnel determine it is safe and
have instructed residents to return.

Participation in fire drills is mandatory; failure to evacuate the building during a fire alarm will
result in disciplinary action.

Residents are encouraged to discuss fire evacuations procedures with their room/suitemates or
Resident Advisor. Floor plans of residence halls are available here:
https://uncw.edu/housing/residencehalls/index.html.

Fire Evacuation Guidelines

e If'the fire alarm is activated, stop all activities and immediately initiate evacuation.

e Test your door; if it is hot, seal the door with a wet towel to help keep smoke out. Call 911
and provide emergency personnel with your exact location.

e Stay low to the floor if smoke enters the room. If possible, signal the fire department from
a window.

e [Ifit is safe to exit, be sure to close the door behind you when you do so.

e Follow exit signs to the nearest stairwell. Do not use elevators.

e (o to a designated meeting spot, a safe distance from the building. It is recommended that
each building’s key personnel predetermine where to meet in case of an emergency.

¢ Do not re-enter the building until authorized by UPD or the fire department to do so, even
if the alarm has stopped.

e In the event of injury or damage to property, please notify EH&S as soon as possible at
910.962.3057 or ehs@uncw.edu.

Tampering with Fire Systems

Firefighting, detection, suppression, and alarm equipment is provided for the protection of
all residents. Misuse of, or tampering with, this equipment is a violation of university regulations
and state criminal statutes. Below, are references to the UNCW Code of Student Life and the
Campus Living Handbook as well as other websites that apply to tampering with these systems.
All cases of persons tampering with fire alarm systems are taken seriously and are routed through
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the campus conduct system. This may result in sanctions taken by the university or criminal justice
system, such as warnings, educational experiences, immediate termination of housing rental
agreements, or referral to the state criminal justice system, where criminal fines and/or
imprisonment could occur.

Additionally, it is a violation of North Carolina State Law to tamper with fire protection
systems. Below is a link to North Carolina General Statute 14-286:
https://www.ncleg.net/enactedlegislation/statutes/pdf/bysection/chapter 14/gs_14-286.pdf.

UNCW Fire Safety Policies and Rules

While educational programs and
information are located both in EH&S and
the Department of Housing & Residence
Life, fire safety regulations inside the
residence halls are located within the
Housing and Residence Life website and
several publications. Below are links to the
various sites:

e Code of Student Life:
https://uncw.edu/cosl.html

e Residence Hall Safety:
https:// www.uncw.edu/ehs/Residenc
eHall.html

e Campus Fire Safety:
https://uncw.edu/ehs/fire.html

Smoking

The buildings on the University of North Carolina Wilmington campus are smoke-free;
this applies to all academic, student support, and residential buildings. This means that smoking
is not permitted in buildings at any time, including the use of electronic smoking devices (i.e., e-
cigs, vaping devices). Further, there is a 25-foot no smoking zone at all residence hall entrances.
Violators of the smoke-free guidelines will be referred to the Office of the Dean of Students
and/or other appropriate administrators. Students found in violation of this policy will be fined at
least $25 for their first instance and at least $50 for each subsequent violation. Smoking is
allowed outside; however, cigarettes should be extinguished properly in receptacles and not near
combustible landscaping materials.
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Decorations

Decorating your room is a way to express your personality and individuality. There are,
however, certain restrictions that apply that protect everyone:

Use of an extension cord is only allowed if one item is plugged into it. If extension cords
are used, they must be UL-approved and be of an adequate wire gauge for the intended use.
Frayed or broken cords must not be used.

Electrical cords, such as light strings or extension cords, telephone, or data wires should
not be routed through doorways or across walkways. This creates a trip hazard in the fire
exit pathway.

Do not plug cords and lights into an overloaded circuit. Multi-plug adapters are prohibited
in university buildings; instead, use power strips with a fuse or integral circuit breaker.
These typically have a reset switch or button on them.

Candles, incense, oil lamps, tiki torches, etc., are not permitted in any on-campus residence
or the areas surrounding the residence halls. Battery-powered candles are permitted.
Walls of any residence life area may not be covered by cardboard and no wall may have
more than 50% of its surface covered including with paper, fabric, metal, etc. Ceilings must
not be covered including drapes over beds.

Halogen lamps are not allowed in the residence halls. Halogen lamps burn up to 10 times
hotter than an ordinary light bulb, causing a potential fire hazard.

Any item such as coat hangers, cords or other decorations must not be hung from, attached
to, or obscure fire and life safety systems such as smoke detectors, sprinklers, pull stations
and exit signs.

Live Christmas trees are not permitted in student rooms.

Appliances

Portable electric appliances are allowed in residence halls with the following exceptions:

Halogen lamps (bulb temperature constitutes a fire hazard and potential source of burns)
Space heaters

Homemade extension cords or electrical appliances

Ceiling fans or track lighting that are not university installed

As a general rule, microwaves and single-cup coffee makers (e.g., Keurig) are the only
cooking appliances allowed in student rooms.

The following items are allowed in kitchens only:

Countertop electric grills

Deep fryers

Air fryers

Electric skillets/griddles

Oil popcorn poppers

Toasters, toaster ovens or any other electrical appliance with open coils or flames
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Other Fire Safety Rules

e Storage of hazardous materials is prohibited. This includes, but is not limited to, gasoline,
kerosene, lighter fluid, propane, oxygen, chemicals and gas grills.

e Nothing may be stored in stairwells, either indoors or outdoors.
Grills, smokers, charcoal, lighter fluid, gas tanks, etc., cannot be stored in any residential
area on university-owned property. Grills may be used at least 25 feet from all buildings
and combustible materials. Use of the public grilling units provided is encouraged.

Planned Improvements

Environmental Health & Safety always seeks opportunities for improvement and has identified
the following areas of improvement over the next 12-24 months:

¢ In conjunction with the Department of Housing and Residence Life, conduct an education
campaign on the fire hazards that hoverboards and battery assisted bicycles pose inside
residence halls

e Recordkeeping and analysis to identify common themes that may reduce the nuisance of
fire alarms

e Exploration of potential funding for engineering controls that may help reduce cooking-
related nuisance fire alarms.
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Building Fire System Descriptions

Location Year | Common & Bedroom | Sprinkler 24-Hr. Standpipes | Delayed Building
Built Area Smoke | Coverage Alarm Egress Construction
Smoke | Detectors 100% | Monitoring Secondary
Detectors at Central Doors
Station
Belk Hall 1976 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Cornerstone Hall 2003 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Galloway Hall 1971 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Graham Hall 1979 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Hewlett Hall 1978 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Keystone House' 1998 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Innovation House 1998 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Loggerhead Hall 2021 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Pelican Hall 2020 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Sandpiper Hall 2020 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Schwartz Hall 1985 | Yes Yes Yes Yes Yes Yes Non-
Combustible
Seahawk Crossing 1-4 | 2009 | Yes Yes Yes Yes Yes Wood-
Frame
Seahawk Landing 1-7 | 2007 | Yes Yes Yes Yes Yes Wood-
Frame
Seahawk Village 1-6 | 2006 | Yes Yes Yes Yes Yes Wood-
Frame
Terrapin Hall 2021 | Yes Yes Yes Yes Yes Yes Non-
Combustible
University Suites 1989 | Yes Yes Yes Yes Non-
Combustible

Note: All residential buildings have portable fire extinguishers located in the kitchen and common
areas; these are inspected monthly by EH&S and maintained annually by a third-party vendor.

! Honors House was renamed Keystone House in Spring Semester of 2019.
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Fire Log Overview

A log is maintained by EH&S and is
updated continuously throughout the year.
Faculty, staff, students and contractors
should notify EH&S of any fire occurring on
campus as soon as possible either by calling
910.962.3057 or emailing ehs@uncw.edu.
This should not be considered the contact for
a fire emergency, but for reporting after the
emergency has ended. All emergencies
should be reported by dialing 911. The Fire
Logs for the three most recent calendar years
are attached on the following pages for each
on-campus housing facility. Note that not all
nuisance fire alarms are included in this log -
- only those which meet the definition of fire
as cited in 34 CFR 668.49(a). Additionally,
this log includes only residential facilities on
campus.

During the 2023 reporting period,
there were no reportable fires with reported
damage or injuries. There were nuisance
alarms which were typically caused by
cooking, mechanical, or detector end-of-life-
related.
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2023 Fire Log

Location Date Fire | Date of | Time | Cause of Number of Number of Value of | Fire Dept.
Reported Fire of Fire Fire Injuries Deaths Related | Property | Response
Related to a to a Fire Damage
Fire
Belk Hall N/A N/A N/A N/A N/A N/A N/A N/A
Cornerstone Hall N/A N/A N/A N/A N/A N/A N/A N/A
Galloway Hall N/A N/A N/A N/A N/A N/A N/A N/A
Graham Hall N/A N/A N/A N/A N/A N/A N/A N/A
Hewlett Hall N/A N/A N/A N/A N/A N/A N/A N/A
Keystone House N/A N/A N/A N/A N/A N/A N/A N/A
Loggerhead Hall N/A N/A N/A N/A N/A N/A N/A N/A
Innovation House N/A N/A N/A N/A N/A N/A N/A N/A
Pelican Hall N/A N/A N/A N/A N/A N/A N/A N/A
Sandpiper Hall N/A N/A N/A N/A N/A N/A N/A N/A
Schwartz Hall N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 1 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 2 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 3 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 4 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 1 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 2 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 3 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 4 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 5 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 6 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 7 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 1 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 2 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 3 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 4 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 5 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 6 N/A N/A N/A N/A N/A N/A N/A N/A
Terrapin Hall N/A N/A N/A N/A N/A N/A N/A N/A
University Suite O N/A N/A N/A N/A N/A N/A N/A N/A
University Suite P N/A N/A N/A N/A N/A N/A N/A N/A
University Suite Q N/A N/A N/A N/A N/A N/A N/A N/A
University Suite R N/A N/A N/A N/A N/A N/A N/A N/A
University Suite S N/A N/A N/A N/A N/A N/A N/A N/A
University Suite T N/A N/A N/A N/A N/A N/A N/A N/A
University Suite U N/A N/A N/A N/A N/A N/A N/A N/A
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2022 Fire Log

Location Date Fire | Date of | Time | Cause of Number of Number of Value of | Fire Dept.
Reported Fire of Fire Fire Injuries Deaths Related | Property | Response
Related to a to a Fire Damage
Fire
Belk Hall N/A N/A N/A N/A N/A N/A N/A N/A
Cornerstone Hall N/A N/A N/A N/A N/A N/A N/A N/A
Galloway Hall N/A N/A N/A N/A N/A N/A N/A N/A
Graham Hall N/A N/A N/A N/A N/A N/A N/A N/A
Hewlett Hall N/A N/A N/A N/A N/A N/A N/A N/A
Keystone House N/A N/A N/A N/A N/A N/A N/A N/A
Loggerhead Hall N/A N/A N/A N/A N/A N/A N/A N/A
Innovation House N/A N/A N/A N/A N/A N/A N/A N/A
Pelican Hall N/A N/A N/A N/A N/A N/A N/A N/A
Sandpiper Hall N/A N/A N/A N/A N/A N/A N/A N/A
Schwartz Hall N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 1 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 2 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 3 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 4 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 1 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 2 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 3 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 4 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 5 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 6 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 7 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 1 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 2 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 3 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 4 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 5 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 6 N/A N/A N/A N/A N/A N/A N/A N/A
Terrapin Hall N/A N/A N/A N/A N/A N/A N/A N/A
University Suite O N/A N/A N/A N/A N/A N/A N/A N/A
University Suite P N/A N/A N/A N/A N/A N/A N/A N/A
University Suite Q N/A N/A N/A N/A N/A N/A N/A N/A
University Suite R N/A N/A N/A N/A N/A N/A N/A N/A
University Suite S N/A N/A N/A N/A N/A N/A N/A N/A
University Suite T N/A N/A N/A N/A N/A N/A N/A N/A
University Suite U N/A N/A N/A N/A N/A N/A N/A N/A
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2021 Fire Log

Location Date Date of | Time | Cause of | Number of Number of Value of | Fire Dept.
Fire Fire of Fire Fire Injuries Deaths Related | Property | Response
Reported Related to a to a Fire Damage
Fire
Belk Hall N/A N/A N/A N/A N/A N/A N/A N/A
Cornerstone Hall N/A N/A N/A N/A N/A N/A N/A N/A
Galloway Hall N/A N/A N/A N/A N/A N/A N/A N/A
Graham Hall N/A N/A N/A N/A N/A N/A N/A N/A
Hewlett Hall N/A N/A N/A N/A N/A N/A N/A N/A
Keystone House N/A N/A N/A N/A N/A N/A N/A N/A
Innovation House N/A N/A N/A N/A N/A N/A N/A N/A
Pelican Hall N/A N/A N/A N/A N/A N/A N/A N/A
Sandpiper Hall N/A N/A N/A N/A N/A N/A N/A N/A
Schwartz Hall N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 1 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 2 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 3 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Crossing 4 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 1 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 2 | 03/26/21 | 03/26/21 | 15:08 | Paper 0 0 0 No
towels on
burner
Seahawk Landing 3 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing4 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 5 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 6 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Landing 7 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 1 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 2 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 3 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 4 | N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 5 N/A N/A N/A N/A N/A N/A N/A N/A
Seahawk Village 6 N/A N/A N/A N/A N/A N/A N/A N/A
University Suite O N/A N/A N/A N/A N/A N/A N/A N/A
University Suite P N/A N/A N/A N/A N/A N/A N/A N/A
University Suite Q N/A N/A N/A N/A N/A N/A N/A N/A
University Suite R N/A N/A N/A N/A N/A N/A N/A N/A
University Suite S N/A N/A N/A N/A N/A N/A N/A N/A
University Suite T N/A N/A N/A N/A N/A N/A N/A N/A
University Suite U N/A N/A N/A N/A N/A N/A N/A N/A
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About UNCW Environmental Health & Safety

In addition to fire safety, EH&S is responsible for a variety of safety and related programs
throughout the UNCW community. Our charge includes workplace safety, fire safety, emergency
management, laboratory safety, health and sanitation, and environmental and safety compliance.

Additionally, UNCW and the Wilmington Fire Department work (WFD) very closely
together in planning, response and education efforts. This relationship between UNCW and the
WED is especially strong with cooperative programs, reinforced through a written Memorandum
of Understanding (MOU) formally agreeing to commit our combined resources and efforts, and
UNCW contributing its official logo for use on two of the engines that respond to campus. This
allows us to be more efficient and effective in our efforts and to reach larger audiences. Through
such an exemplary relationship between our agencies, UNCW students, faculty, and staff are
afforded a greater degree of protection.

We are granted authority by the Chancellor to implement these health and safety
measures as outlined in the following policy:
https://uncw.edu/about/policies/health-safety/05.600-environmental-health-and-safety-policy

Our highly educated, well-trained and experienced staff of nine (9) full-time employees
helps to make UNCW a safe place to live and work.

Our mission is to lead the university to a safe, healthy, sustainable and disaster-resilient
culture by providing educational, technical and operational services to support the UNCW
community.

We hope that you have found this report informative. If you have questions, or if we may
assist you in any way, please contact us.
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The Jeanne Clery Act Overview

* Institutions have ongoing crime reporting
obligations, based on federal regulations

e As part of that obligation, an Annual Security
Report (ASR) must be distributed by October 15t of
each year

* An Annual Fire Safety Report (AFSR) is also required
either as part of the ASR or as a separate document

* UNC Policy Manual 1300.9 requires annual
presentation to Board of Trustees of ASR/AFSR

——
UNCW., BOARD of TRUSTEES )



Violence Against Women Act (VAWA) Overview

* VAWA amended the Clery Act to require reporting
on dating violence, domestic violence, and stalking
as part of the ASR

* Additional requirements include evidence-based
training for faculty, staff, and students on the VAWA
offenses, risk reduction, and bystander intervention

——
UNCW., BOARD of TRUSTEES .



UNCW 05.505 Crime Reporting, Timely Warning,

and Emergency Response Procedures

e Students, employees and campus visitors should immediately report all
crimes to University Police.

* Designates Campus Security Authorities (CSAs), by virtue of their title
and position, are required to notify University Police of Clery Crimes.

* University Police

Department of Housing and Residence Life
Office of Dean of Students

Athletic Department

Campus Recreation

Campus Life

UNCW Faculty/staff advisors to registered student organizations
Director of Student Health Center

Victim Advocates

UNCW Title IX Coordinator

DC Virgo

* Reinforces University obligation to publish ASR.

——
UNCW. BOARD of TRUSTEES
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Annual Fire Safety Report:
AFSR
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Requirements

e Contains a description of all residence hall fire
systems, fire drills, evacuation procedures, and
educational programs.

* Drills are conducted annually in academic buildings and
in the residence halls.

e Educational programs are offered to Department of
Housing and Residence Life staff on fire prevention
policies, disaster preparedness, fire extinguisher usage,
and emergency evacuation preparedness.

e Other campus programming opportunities include
cooking demonstrations, reviews of fire prevention and
evacuation procedures, and fire extinguisher
demonstrations.

——
UNCW., BOARD of TRUSTEES .



Requirements (Continued)

* The AFSR contains on-campus housing facility fire
statistics for the three most recent calendar years:
* 2021

 Afire as a result of Paper towels on a burner on 3/26/2021 in
Seahawk Crossing 2.

e 2022
* None
e 2023

e None

——
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Annual Security Report: ASR
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Programming Requirements

Office of Title IX and Clery Compliance
e Catharsis Bystander Intervention Training/TIX Policies
* NCAA Bystander Intervention Training/TIX Policies

CARE

* Upstander Response-Ability
* Expect Respect: Relationship Check

Health Promotion
e Alcohol Awareness Education
e Hosting Hacks
* Pick Your Poison

University Police Department
* Operation ID
e Rape Aggression Defense (RAD)
* Active Attacker Training

——
UNCW., BOARD of TRUSTEES 10



Crime Statistics: First-Tier Crimes

* Criminal Homicide e Other Offenses
* Murder * Robbery
* Non-Negligent * Aggravated Assault
Manslaughter * Burglary
* Manslaughter by * Motor Vehicle Theft
Negligence e Arson
e Sexual Assault
* Rape
* Fondling
* Incest
e Statutory Rape
——
UNCW., BOARD of TRUSTEES 11



Crime Statistics: Hate Crimes

* Crimes committed against a person or property and
the offense is motivated, in whole or in part, by the
offender’s bias against the victim.

e Bias categories include race, religion, sexual orientation,
gender, gender identity, ethnicity, national origin, and
disability.

* Any of the First-Tier Criminal Offenses

Larceny-Theft

Simple Assault

Intimidation

Destruction/Damage/Vandalism of Property

——
UNCW., BOARD of TRUSTEES .



Crime Statistics: VAWA Oftenses

* Dating Violence

e Domestic Violence

e Stalking

——
UNCW., BOARD of TRUSTEES 1



Crime Statistics: Law Violations

(Arrests and Referrals)

 Weapon Law Violations < Liquor Law Violations

 Manufacture  Manufacture
e Sale e Sale

* Purchase * Purchase

* Possession * Transportation

* Drug Law Violations
Possession

e Sale

* Use

Growing

——
UNCW., BOARD of TRUSTEES "



Clery Act Geography

* On Campus Property

* Any building or property owned or controlled by an
institution within the same reasonably contiguous
geographic area and used by the institution in direct
support of, or in a manner related to, the institutions'
educational purposes (includes residence halls).

 Examples: Alderman Hall, Fisher University Union, Veterans Hall

e Residential Facilities

* Any student housing facility that is owned or controlled
by the institution.
* Examples: All residence halls on campus

——
UNCW., BOARD of TRUSTEES .



Clery Act Geography

* Non-Campus Property
* Any building or property owned or controlled by an
institution that is used in direct support of, or in relation
to, the institution’s educational purposes, is frequently
used by students, and is not within the same reasonably
contiguous geographic area of the institution

 Example: 6150 Rock Creek Road (Nature Preserve)

e Public Property

* All public property, including thoroughfares, streets,
sidewalks, and parking facilities, that is within the
campus, or immediately adjacent to and accessible from
the campus.

 Examples: S. College Road, Cross City Trail

——
UNCW., BOARD of TRUSTEES "



2023 Main Campus Crime Statistics: First Tier

On Campus Residential Non-Campus Public Property
Facilitates
Residential Non-Residential
Murder/Non- 0 0 0 0 0
Negligent
Manslaughter
Manslaughter by 0 0 0 0 0
Negligence
Rape 11 1 11 0 0
Fondling 0 0 0 0 0
Incest 0 0 0 0 0
Statutory Rape 0 0 0 0 0
Robbery 0 0 0 0 0
Aggravated Assault 1 2 1 0 0
Burglary 3 1 3 0 0
Motor Vehicle Theft 0 2 0 0 2
Arson 0 0 0 0 0

—— *Statistics reflect reports to the University, and not criminal charges or convictions.
UNCW., BOARD of TRUSTEES .



2023 Main Campus Crime Statistics:
VAWA and Law Offenses

On Campus Residential Non-Campus Public Property
Facilities
Residential Non-Residential

Dating Violence 3 8 3 0 1
Domestic Violence 0 1 0 0 0
Stalking 3 9 3 0 0
Liquor Law Arrests 8 8 8 0 8
Liquor Law Referrals 245 69 245 0 0
Drug Law Arrests 9 3 9 0 8
Drug Law Referrals 39 15 39 0 0
Weapons Law 1 3 1 0 7
Arrests

Weapons Law 0 0 0 0 0
Referrals

—— *Statistics reflect reports to the University, and not criminal charges or convictions.
UNCW., BOARD of TRUSTEES 18



2023 CMS Crime Statistics: First Tier

Murder/Non-Negligent

Manslaughter

Manslaughter by 0 0 0
Negligence

Motor Vehicle Theft 0 _ 0 0

*Statistics reflect reports to the University, and not criminal charges or convictions.

——
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2023 CMS Crime Statistics:

VAWA and Law Offenses
I e e

Dating Violence _

Domestic Violence 0 _ 0 0
stalking 0 _ 0 0
Liquor Law Arrests 0 _ 0 0
Liquor Law Referrals 0 _ 0 0
Drug Law Arrests 0 _ 0 0
Drug Law Referrals 0 _ 0 0
Weapons Law Arrests 0 _ 0 0
Weapons Law Referrals 0 _ 0 0

*Statistics reflect reports to the University, and not criminal charges or convictions.

——
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2023 DC Virgo Crime Statistics: First Tier

Murder/Non-Negligent

Manslaughter

Manslaughter by 0 0 0
Negligence

Motor Vehicle Theft 0 _ 0 0

*Statistics reflect reports to the University, and not criminal charges or convictions.

——
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2023 DC Virgo Crime Statistics:

VAWA and Law Offenses
I T e e

Dating Violence _

Domestic Violence 0 _ 0 0
stalking 0 _ 0 0
Liquor Law Arrests 0 _ 0 0
Liquor Law Referrals 0 _ 0 0
Drug Law Arrests 0 _ 0 0
Drug Law Referrals 0 _ 0 0
Weapons Law Arrests 0 _ 0 0
Weapons Law Referrals 2 _ 0 0

*Statistics reflect reports to the University, and not criminal charges or convictions.

——
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Questions?

Terrell N. Nicholson, J.D.
Director of Title IX and Clery Compliance
Hoggard Hall, Suite 244
titleix@uncw.edu

——
UNCW., BOARD of TRUSTEES 53
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